
 

Wellington National Office, 1 The Terrace, Levels 5 to 14, Wellington 6011 
PO Box 1666, Wellington 6140, DX SR51201 Phone: +64 4 463 8000  

1 March 2023 

 

Tēnā koutou 

OIA: 1303684 – Gender inclusivity within the Ministry of Education 

Thank you for your email of 31 January 2023 to the Ministry of Education (the Ministry) requesting 
the following information:  

1) Any document and/or information supporting your gender non-binary, transgender, and 
gender fluid workforce. For example, anything related to pronouns, gender transition policy 
or guidelines, specific action plans or strategies, survey results, workforce data, gender-
neutral bathrooms policies or information, and leave provisions for gender 
reassignment/affirmation. 

 
2) If you do not have any of these, do you intend to produce this information during 2023? And 

if not, what is the rationale for not having it? 

Your request has been considered under the Official Information Act 1982 (the Act).  

The Ministry’s Education Rainbow Network 

The Rainbow Network is a safe and inclusive network set up to celebrate and support LGBTIQ+ 
(Lesbian, Gay, Bisexual, Transgender, Intersex, Queer, +) staff within the Ministry. 

The Rainbow Network enables people to come together, support each other, share information and 
work to promote an inclusive work environment where we can each reach our full potential. 

We do this by: 

• Providing a voice for LGBTIQ+ colleagues and increasing the visibility of LGBTIQ+ issues 
in the workplace which is supported by our leaders, including a sponsor at the Hautū, 
Deputy Secretary, level.  

• Creating a positive and recognisable rainbow presence at the Ministry 
• Considering Government office accommodation standards in new office layouts and major 

refurbishments, with gender-neutral facilities to support a modern workforce 
• Providing a safe environment for LGBTIQ+ people to raise issues affecting them using the 

Speak Up framework.  
• Working with leaders to meet specific needs of LGBTIQ+ staff  
• Connecting the Ministry with rainbow organisations and the broader rainbow community 



 

• Providing support and information on LGBTIQ+ matters. 
• Arranging events including workshops, external speakers, and social activities to raise 

awareness and celebrate LGBTIQ+ diversity 

Advising the Ministry on rainbow equality and diversity issues.This initiative aligns with our wider 
Diversity and Inclusion Framework and work programme objectives. We want an environment that 
engages, supports and develops our diverse workforce. 

The Rainbow Network provides information to staff through the Ministry’s intranet page. I am 
providing you with copies of the following information:  

• Document 1 – Education Rainbow Network Terms of Reference 
• Document 2 – Internal blog article: Celebrating LGBTQIA+ Community at the Ministry 
• Document 3 – Internal blog article: Celebrating International Trans Day of Visibility 
• Document 4 – Internal blog article: Celebrating International Transgender Day of Visibility. 

Future work for 2023 and beyond 

We are aware that the Cross Agency Rainbow Network (CARN) and Te Kawa Mataaho | Public 
Service Commission are co-developing a transitioning in the workplace guidance template. We 
understand that this mahi is progressing on track and is due to be launched on 31 March 2023 
(International Day of Transgender Visibility). Once launched, our intention is to consider the 
guidance for Te Tāhuhu o te Mātauranga. We hope that this mahi will begin later this year, with the 
support of our Education Rainbow Network. 

The Government Property Group (GPG) recently issued a set of gender-neutral facilities guidelines 
that the Ministry is considering in future designs in new buildings (new builds) and, where practical, 
in existing buildings undergoing refurbishment. The GPG guidance is universal – the term 
“universal” meaning the provision of a facility so that it can be understood, accessed and used by 
all people, regardless of their age, size, gender identity, disability, or accessibility needs. 

We are working on the Ministry achieving compliance with the Statistics New Zealand mandated 
data standard for gender, sex, and variations of sex characteristics. In the new standard, “Another 
Gender” is the mandated third gender term. Statistics New Zealand also advises offering an option 
for those who do not wish to state their gender. 

We are consulting internally on a draft Ministry gender data policy. This policy is intended to be 
applied, over time, to internal and external data collections, to set a standard gender data format 
that will: 

•  Be applied to all current collections and reporting to make them compliant with the standard  
• Ensure that anyone setting up a new collection knows the format to use in their design and 

build. 

This is the format to be followed, as a minimum, for gender collection: 
 
Gender term 
Male / Tāne 
Female / Wahine 
Another Gender / He ira kē anō 
Not stated 



 

This policy on format does not preclude other gender data (e.g. transgender data) being introduced 
in future. Statistics New Zealand advises that this data should only be collected if there is a 
genuine need to do so, and care should be taken.  

We plan to take this policy through further consultation before starting a final approval process. 

Please note, the Ministry now proactively publishes OIA responses on our website. As such, we 
may publish this response on our website after five working days. Your name and contact details 
will be removed. 

Thank you again for your email.  

Nāku noa, nā 

 
 
 
 
Rob Campbell 
Group Manager 
Te Pou Hanganga, Matihiko | Infrastructure and Digital 




