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21 October 2022 

Tēnā koe  

Thank you for your email of 25 August 2022 to the Ministry of Education requesting the 
following information:  

1. Your organisation's current salary bands;
2. Which jobs fall into which of those salary bands;
3. If your organisation has negotiated a collective agreement that provides for new

salary bands that are not yet in effect, those salary bands; and
4. If so, which jobs will fall into which of those not yet in effect salary bands;
5. Any policy your organisation has re the position within a band at which a new

appointee to a role will typically be placed.

Your request has been considered under the Official Information Act 1982 (the Act). 

In response to parts one, two and five of your request, the Ministry of Education employs 
over 4000 permanent and fixed-term staff. Staff may be appointed to one of four salary 
bands dependant on the role type. Each scale notes factors that should be considered when 
appointing staff to the respective steps. I am providing this information to you in Appendix 
A. A table regarding GM salary staff is provided below.

MoE Management pay scales and example roles 2022 

Grade Example Roles Salary Range 

GM26 Hautū | Deputy Secretary $350,130 - $525,194 

GM25 Hautū | Deputy Secretary $302,114 - $453,172 

GM24 Hautū | Deputy Secretary $264,388 - $396,582 

GM23 Associate Deputy Secretary, Chief Operating Officer $216,520 - $324,780 

GM22 Director of Education, Chief Procurement Officer $193,360 - $290,040 

GM21 Director, Group Manager $168,096 - $252,144 

*Information on public service chief executive pay is public available on the Public Service
Commission's website.

I am also providing you the job titles that currently fall under each salary band in Appendix 
B. Please note that for the ANZSCO GM24, GM25, and GM26 groupings there is no formal 
salary band. Instead, a salary range is determined following a job-sizing assessment.

While some roles may have similar titles, they may have variations in job descriptions and 
experience or expertise required. Additional factors that may affect renumeration rates 
include review dates, expected hours of work or other benefits that are not renumeration 
based. 
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In response to parts three and four of your request, salaries for Ministry staff are governed 
by four separate collective agreements. Of these, one is currently in negotiation – the Public 
Service Association (PSA) Collective. Changes made through this negotiation will affect A 
and B salary staff. As negotiations are ongoing, we are unable to provide you information on 
the new PSA Collective salary bands, as the information does not yet exist. I am therefore 
refusing this aspect of your request under section 18(e) of the Act.  

Information related to Field Staff, Support Workers, and Education Service Managers can be 
found in their respective Collective Agreements here: www.nzei.org.nz/NZEI/About-
Us/Our agreements.aspx.  

Please note, the Ministry now proactively publishes official information responses on our 
website. As such, we may publish this response on our website after five working days. Your 
name and contact details will be removed. 

Thank you again for your email. You have the right to ask an Ombudsman to review my 
decision on your request, in accordance with section 28 of the Act. You can do this by writing 
to info@ombudsman.parliament.nz or to Office of the Ombudsman, PO Box 10152, 
Wellington 6143. 

Nāku noa, nā 

Rob Campbell 

Group Manager – Business Services 

Te Puna Hanganga, Matihiko | Infrastructure and Digital 




