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Question 1:  Number of teachers and principals who have ceased employment and not 
yet returned from 2016 to 2020, broken down by region 

 
The figures provided as Table 1 in the Annex below are based on the number of employees 
specific to each region. However, individuals may have had more than one job across multiple 
regions at the same time and could be counted in multiple regions when they ceased 
employment.   
 
Question 2:  Reasons why staff members have ceased employment and not yet 

returned from 2016 to 2020, with total number for each reason 
 
The reason for leaving is an optional field supplied by schools when notifying Novopay that an 
individual has ceased employment with them.  Therefore, we do not hold a reason for every 
individual who has ceased employment.  
 
Furthermore, the reason for leaving is not verified in any way by the Ministry or Education 
Payroll (EPL). As such, we cannot comment on the accuracy of the data provided in the below 
table, nor can we confirm that an individuals’ true intention for leaving is appropriately 
recorded. 
 
The figures provided in Table 2 of the Annex below relate to the number of times that a reason 
for leaving has been provided. This means that individuals who left more than one job at the 
same time will have each reason supplied counted. 
 
Question 3:  A list of 10 schools in the Bay of Plenty-Waiariki region that have had the 

most staff cease employment and not yet return from 2016 to 2020 
 
The figures provided in Table 3 of the Annex below have been collated based on the number 
of employees specific to each school in the Ministry’s Bay of Plenty | Waiariki Education 
Region, which means that individuals with more than one job will be counted in each school 
that they were employed at.  
 
Additionally, we have provided the Teacher Headcount for each of the ten schools between 
2016 and 2020. Headcount is a measure of the total number of teachers employed throughout 
the year. Here all teachers are counted equally, whether they are full or part time. Some 
teachers will work in more than one role across the year, these teachers are reported only 
once against the role in which they worked the most hours during the year. 
 
Because Teacher Headcount figures are based on full year figures, the Headcount for the 
named ten schools over 2021 are not yet available. They will be published on the Education 
Counts website between April and May 2022. Once available you’ll be able to find them at the 
following link: educationcounts.govt.nz/ data/assets/excel doc/0004/207076/School-Level-
Teacher-numbers.xlsx  
 
Please note, the Ministry now proactively publishes OIA responses on our website. As such, 
we may publish this response on our website after five working days. Your name and contact 
details will be removed. 
 
Thank you again for your email. If you have further questions, please feel free to contact our 
media team in the first instance at media.team@education.govt.nz. If you are unsatisfied with 
my response, you have the right to ask an Ombudsman to review it. You can do this by writing 
to info@ombudsman.parliament.nz or Office of the Ombudsman, PO Box 10152, Wellington 
6143. 
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Nāku noa, nā 
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