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Annex 2: Detailed exglanation of the six initiatives funded from the additional investment 

In Y,8 

Overseas Finder's 
Fee (OFF) 

l>es�pti�n oflnfflillvi 

• Pay eligible schools, kura, and early learning services
$3,450 to help with overseas teacher recruitment costs

• Note a cap of 1 OFF per early learning centre

• Additional costs (e.g., Immigration costs) are associated with recruiting
overseas teachers and are payable by the school

Overseas Relocation • 
Grant (ORG) 

Pay eligible overseas teachers (both overseas trained and •
returning New Zealanders) $10,000 to support relocation

Improving agency 
process times 

to New Zealand • Helps support OTs to relocate as this is very expensive

• Fund roles in NZQA/TC/EPL to reduce processing time for • Reduced burden and time-sink for OTs, as well as sector
overseas teacher assessments principals/service managers

• Identified as major barrier to teach in NZ
Funding to NZQA for • Fund NZQA to waive the cost of a qualification • Reduces financial burden for OTs and increases chance of

considering moving to NZ IQAs assessment ($746) for up to 1,200 overseas teachers. 

BeTTER Scheme 
(formerly BTVS) 

Auckland Schools' 
Teacher Training 
Programme 

Te Huawhiti I Career 
Changer 
Scholarships for 
English medium 

• Matches beginning and returning teachers to long-term
positions - 12months+ in schools who need most support

• Funds schools $20,000 to support BT induction

• Funds teachers up to $27,500 over 5years

• Expands existing EBITE programme for trainee teachers
where they work on-site and study remotely

• Schools currently fund $10,000 allowance and course
fees for students

• Support for career changing individuals to enter teaching

• Course fees paid to study teacher qualification

• Allowance of $30,000 per year, up to three years

• Increases number of BTs in permanent or long-term positions
• Supports schools to fund induction of BTs
• Targeted to schools in need
• Encourages retention of BTs 
• Financially supports BTs
• Gives priority to regional and local voice
• Supports returning teachers to their first position back in the workforce

• Supports those who may not have become teachers
• Encourages 'grow your own'
• Community and sector-led
• Care given to quality of host schools and trainees
• High retention of enrolled teachers
• Pathway for trainee teachers to move into a position afterwards.

• Supports individuals by removing financial barriers

• Heavily oversubscribed (800 applications for 85 scholarships)

• Effective in increasing supply in shortage subjects (e.g., Technology)

Additional 760 
teachers 

(In total 
OFF+ORG will 
support up to 

1,360 teachers) 

Additional 62 
teachers 
(not new) 

Training: T1 
2023) 

Additional 77 
teachers 

Training: T1 
2023 

Additional 100 
teachers 

Training: T1 
2023 

$8.7m 
Ofwh/ch­

$3.4mECE 

$2.6m 
Ofwhich­

S117mECE 

$1.446m 

$1.2m 

$2.0m 

$1.72m 

($5.96m for 
outyears costs) 
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