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Terms of Settlement for 
Support Staff in Schools’ Collective Agreement 2022-2024 

Kaiārahi i te reo and Therapists' Collective Agreement 2022-2024 
Dated 2 June 2022 

 

This document sets out the agreed components of the settlement of the Support Staff in 
Schools’ Collective Agreement 2022-2024 settled between the Secretary for Education and 
the New Zealand Educational Institute Te Riu Roa and E tū. 
 
This document also sets out the agreed components of the settlement of the Kaiārahi i te reo 
and Therapists' Collective Agreement 2022-2024 (previously named Kaiārahi i te reo, 
Therapists', ATSSD and Special Education Assistants' Collective Agreement) settled 
between the Secretary for Education and the New Zealand Educational Institute Te Riu Roa.   
 
These settlements shall be subject to ratification by NZEI Te Riu Roa (NZEI) and E tū 
members, as applicable, pursuant to section 51 of the Employment Relations Act 2000. 
 
The terms outlined in this document is valid for ratification by NZEI Te Riu Roa and E tū, 
provided ratification is confirmed and new collective agreement for Support Staff in Schools 
is signed no later than 3pm on 20 June 2022. 
 
The terms outlined in this document is valid for ratification by NZEI Te Riu Roa provided 
ratification is confirmed and new collective agreement for Kaiārahi i te reo and Therapists is 
signed no later than 3pm on 20 June 2022. 
 
 

1. Term 
The parties have agreed to a term for the Support Staff in Schools’ Collective Agreement 
and the Kaiārahi i te reo and Therapists' Collective Agreement effective from 20 June 2022 
to 19 February 2024. 
 

2. Coverage 
The parties have agreed to amend the coverage clauses of the SSSCA and the KRCA to 
provide for a change in coverage for ATSSDs and Special Education Assistants from the 
KRCA to the SSSCA, as these employees have the same pay rates, and their work is 
described in the same work matrix, as teacher aides. 
 
The amended clauses are included in the technical changes set out in Annexe 2 and 3   
 

3. Remuneration 
The parties have agreed to increase current pay rates for teacher aides, ATSSDs, special 
education assistants, librarians and science technicians and therapists bound by these 
collective agreements from the date they commence employment or from 2 June 2022 
whichever is the later, with a further increase to pay rates effective from 2 June 2023.  
 
The parties have agreed to merge Grade A steps 1 and 2 for teacher aides, librarians and 
science technicians and step 1 and 2 for therapists with effect from 2 June 2023. 
 
Tables outlining the changes to these pay rates are provided in Annexe 1. 
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The settlement also includes a 1.5% increase to the equitable rates established under the 
administration staff and kaiārahi i te reo pay equity settlements effective from 2 June 2023 
except for the equitable rate at step 1 of the administration pay equity settlement which will 
increase to $23.56 per hour effective from 2 June 2023. 
 
4. Pay scale progression for staff covered by the SSSCA (clause 3.8.1) 
The parties have agreed that clause 3.8.1 will be amended to read as follows: 

3.8.1  From 17 October 2022 progression through steps within the minimum and maximum 
rates that apply to each Grade will occur on an employee’s anniversary date each 
year, unless the employer considers that the employee has failed to meet standards 
of performance as assessed by the employer against the job description or written 
requirements for the position and has informed the employee of this in writing no 
later than two months prior to the progression due date. 

 
5. Progression from Grade B to Grade C for teacher aides (SSSCA, clause 3A.8.2) 
The parties have agreed to amend clause 3A.8.2 as follows: 

3A.8.2 Notwithstanding clause 3A.8.1 above, from 17 October 2022 teacher aides who on 
their anniversary date have been on the maximum step of Work Matrix Grade B-C 
step 5 for at least 12 months, will progress to step 6, unless the employer 
considers the teacher aide’s role remains solely within Work Matrix Grade B, and 
has informed the teacher aide of this decision in writing no later than two months 
prior to the progression becoming due, together with the reasons for that decision. 

 
6. Tiaki Allowance 
From 13 July 2022 the rate of the Tiaki allowance payable under clause 5.4.1 of the SSSCA 
and clause 5.5.2 of the KRCA will increase from $3.85 per day to $4.95 per day. 
 
7. Variation of hours per week and/or weeks per year for permanent staff 
a.  The parties have agreed to amend SSSCA clause 2.5 as set out below, and that the 

changes will apply from 17 October 2022: 

2.5  Variation of hours per week and/or weeks per year 
2.5.1  Except as provided for in clause 2.6, each time the hours of work and the 

weeks worked per year for employees are fixed by the employer, they shall be 
fixed by written advice to the employee for a minimum of twelve months. The 
hours of work and / or the weeks to be worked may be varied during the 
twelve-month period: 
(a) where the employer and employee agree; 
(b) where the employer and employee do not agree, only after following the 

process in clauses 2.5.2 and 2.5.3 below.,  
 
2.5.1A  Subject to clause 2.4.2 and notwithstanding clause 2.5.1(b) above, for 

employees who routinely undertake work set out in the Teacher Aide Work 
Matrix Table in clause 3A.3.3, whether designated as a Teacher Aide or not, 
from 17 October 2022 the employer’s ability to vary the employee’s hours of 
work and / or weeks worked per year will be restricted to a maximum variation 
of 20% of the hours and / or weeks the employee is currently employed to 
work in any 12 month period. For any variation in excess of 20%, the 
provisions of clause 10.2 will apply. The employer and employee may agree 
to vary the employee’s hours of work and / or weeks worked per year over 
and above the 20% maximum. Where this is by agreement, clause 10.2 will 
not apply.  
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2.5.2    Consultation 
Where the employer and employee do not agree to a variation to the hours of 
work and/or the weeks to be worked during the 12-month period, the 
employer will consult with the employee for a minimum of one month. The 
period of consultation between employee and employer will include 
discussions about the following:  
(a)  Reasons for the variation including any changes to the matters in 2.4.2(a) 

and (b) 
(b)  Whether the variation can be avoided or lessened  
(c)  In the case of reduction of hours, whether that reduction can be absorbed 

by attrition  
(d)  In the case of increase in hours and/or weeks per year, whether that 

increase will create any difficulties for the employee  
(e)  Whether in a reduction of hours there are alternative hours of work 

available in the school, with terms and conditions no less favourable. This 
may involve retraining  

(f)  In the case of reduction in hours of work, consultation on any 
amendments to the job description which will take into account the 
reduction in hours applicable to the employee   

 
Any discussions during the period may involve others in the employee’s team 
or a support person from outside the employee’s team; provided that: 
(a) making arrangements for the support person to participate in discussions 

does not delay the start of the process unreasonably (e.g. by more than 72 
hours), or the continuation of the process unreasonably (e.g. by more than 
24 hours on any given occasion); and 

(b) both parties should be informed of who will be attending or any changes to 
who will be attending at least 24 hours ahead of any discussion. 

Note:  Support is available to both the employee and employer to provide advice and 
guidance if required. [NZEI Te Riu Roa and New Zealand School Trustees 
Assn] 

  
2.5.3  If, following consultation detailed in 2.5.2 above, the employer decides to vary 

the employee’s hours of work and/or the weeks to be worked during the 12-
month period, the employer shall give the employee not less than one month’s 
written notice of the variation, prior to it coming into effect. The consultation 
period and notice period are separate, consecutive periods and must not 
overlap. 

 
Except in exceptional circumstances (e.g., where an employee is absent on 
long term sick leave) this notice shall be given at such a time as to ensure it 
covers a period during which the employee is paid and at work.  Any part of 
the notice period that falls during a period the school is closed for instruction 
for a term break will not count towards the one month’s notice. 

 
b. The parties have agreed to monitor available data on the impact of the amended 20% 

threshold and to bring this to the next round of support staff bargaining. 
 
8. Professional Learning and Development  

a. For teacher aides and kaiārahi i te reo 
The parties have agreed to establish a professional learning and development fund of 
$2million per year over the 20-month term ($4million in total) for teacher aides and 
kaiārahi i te reo.  
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The parties will finalise eligibility criteria and other implementation details within three 
months of ratification of the SSSCA 2022-2024 and KRCA 2022-2024. 
 

b. For administration staff  
The parties have agreed to establish a joint working group (NZEI Te Riu Roa, Ministry 
and NZSTA) to consider PLD provision for administration support staff.    
 
Draft Terms of Reference for Administrators’ PLD Joint Working Group 
 
Membership 
The working group will comprise representatives of the Ministry, NZEI Te Riu Roa and 
NZSTA. The first meeting will be convened by the Ministry within six months of the 
ratification of the SSSCA.  
 
Purpose 
Consider how development and attainment of relevant skills and qualifications could 
support career progression and whether current recognition is fit-for-purpose. 
Establish an approach to support training and development for administration support 
staff. 
 
Topics to consider 
a. the current availability of professional learning and development within schools 
b. the identification of gaps and/or constraints in the current provision by schools  
c. what strategies are available that could address any identified gaps and/or 

constraints 
d. how should providers be identified and communicated to schools and 

administrators 
 
Reporting 
The working group will report its findings and any recommendations no later than 90 
days prior to expiry of the SSSCA. 
 
NZEI has proposed the following principles and expectations that will inform the Terms 
of Reference to be adopted by the working group. 
 
NZEI proposed Principles for incorporation into the Terms of Reference 
• PLD must recognise Te Tiriti o Waitangi and its importance in the education sector  
• PLD should be led by the administrator and endorsed by the people leader taking 

into consideration the needs of the school/kura and its smooth operation and the 
needs of tamariki within the school 

• At its most effective, PLD happens over time and is supported by ongoing 
opportunities including coaching or mentoring, delivered within a school-wide 
context 

• PLD contributes to the development of administrators including through aligning 
with and supporting school/kura and system wide priorities 

• Various forms of PLD delivery will be considered, including in-school, regional 
MOE cluster and Kāhui Ako led, tertiary and private providers, kura and iwi-led 
learning  

• Feedback from participants of PLD will be used to demonstrate demand and inform 
further development. 
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9. Disregarded sick leave 
The parties have agreed to include a new clause providing for disregarded sick leave where 
an employee contracts a notifiable infectious disease listed in Part 1 of Schedule 1 of the 
Health Act 1956 and is requested or directed to be excluded from school for a period 
determined by a Medical Officer of Health or is otherwise prevented from attending work by 
a relevant Public Health Order, as outlined below. 

6.12  Disregarded sick leave 
6.12.1 Disregarded sick leave will be granted where the employer is satisfied that the 

employee has contracted a notifiable infectious disease listed in Part 1 of 
Schedule 1 of the Health Act 1956, and is either: 
a)  complying with a written request or direction from a Medical Officer of 

Health to refrain from attending school for a specified period, or  
b)  is otherwise prevented from attending work by a relevant Public Health 

Order. 
6.12.2    The employee shall produce: 

a)   a medical certificate or other evidence of illness, as required by their 
employer, for absences exceeding two days; and 

b)   evidence of the written request or direction from the Medical Officer of 
Health or a copy of the relevant Public Health Order. 

 6.12.3  The maximum number of days of sick leave that can be disregarded is the 
lesser of: 
a)   The period specified by the Medical Officer of Health or the relevant 

Public Health Order; or 
b)   The number of days of paid sick leave available to the employee on the 

day prior to the first day of the period specified by the Medical Officer of 
Health or Public Health Order. 

6.12.4     Where paid sick leave has been deducted for any period subsequently 
granted as disregarded sick leave under clause 6.12.1 above, the sick leave 
will be reinstated. 

 
10. Sick leave for Kaiārahi i te reo and Therapists 
The parties have agreed that these employees will move to an annual entitlement (see 
translation table set out in Annexe 4) based on their completed aggregate years and months of 
service on 27 January 2023. Their sick leave balance will be their new entitlement less the 
aggregate total number of days taken up to and including 27 January 2023. 
 
Accordingly, the parties have agreed to amend the KRCA clause 6.5 as follows: 
 
6.5.1. From the start of the 2023 school year, a full or part-time employee shall be entitled to 
sick leave on full pay on account of sickness or injury as follows: 
 Entitlement Accumulated entitlement 
Upon first appointment in a role covered 
by this Agreement 20 days 20 days 

6 months service 10 days 30 days 
12 months service 10 days 40 days 
18 months service 10 days 50 days 
24 months service 10 days 60 days 
30 months service 10 days 70 days 
Each subsequent 12 months of completed 
continuous service 10 days +10 days 
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6.5.2 The amount of sick leave available shall be the accumulated sick leave entitlement as 
set out above, less the aggregate total amount of paid sick leave the employee has taken. 

6.5.3 For the purposes of sick leave – service is the aggregate of all full and part-time 
employment with any state or integrated school in any role covered by this Agreement or the 
Support Staff in Schools’ Collective Agreement. 

6.5.4 Application 

a. Sick leave is to be deducted for the days or half days of absence. 
b. Sick leave will not be deducted for an absence that is less than 25% of the hours 

normally worked on that day 
c. An employee shall be granted, as a charge against the employee's sick leave 

entitlement, leave with pay if an employee’s spouse (or partner) or a person who 
depends on the employee for care, is sick or injured. 

d. Where three or more days sick leave is taken a medical certificate from a registered 
health practitioner must be produced if the employer so requires. 

e. The employee must inform the employer of the intention to take sick leave as early as 
possible before they are due to start work, or if this is not practical as early as possible 
after that time. 

f. Sick leave shall not be deducted in respect of any public holiday for which the 
employee is entitled. 

Delete clause 6.2 (technical claim as it appears to have no effect) and amend the reference in 
clause 6.3.2 to … “(as defined in clause 6.5.3)” – it currently refers to clause 6.5 rather than 
the sick leave service clause which is 6.5.3. 
 
11. Wellbeing – Domestic Leave 
The parties have agreed to delete clause 6.6.2 and renumber clause 6.6.3 to 6.6.2. 
 
12. Wellbeing – Special Leave  
The parties have agreed that the Ministry, NZEI Te Riu Roa and NZSTA will develop joint 
guidance, led by NZSTA, on the use of Special Leave for terminally ill employees who have 
exhausted their sick leave entitlement, which is intended to be published by the start of Term 
4, 2022. 
 
13. Technical amendments 
The parties have agreed to the technical amendments contained in the clauses in Annexes 2 
and 3 and such other minor technical amendments to the text of the collective agreement as 
may subsequently be mutually agreed by the parties. 
 
 
Signed in Wellington on 2 June 2022 by: 
 
 
 
 
Ella Hughes      Tim Day 
Advocate NZEI Te Riu Roa Advocate for the Secretary for 

Education 
 
 
 
Ella Hughes pp E tū advocate   Witnessed: 
for E tū      Kate Lethbridge 
       for NZ School Trustees Association 
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Annexe 1 
Support Staff in Schools’ Collective Agreement 

1. Pay rates for teacher aides, special education assistants and ATSSDs (clause 
3A.4.3) 

Grade 
& step Current rate  

Rates effective  
2 June 2022 

Year 2 
Grade & 

step 

Rates effective  
2 June 2023  

Total % increase   

A1 $21.84 $22.75 4.2% deleted $23.09 5.7% 
A2 $22.30 $23.21 4.1% A1        $23.56 7.8% or 5.7% 
A3 $22.76 $23.67 4.0% A 2 $24.03 5.6% 

B-C 1 $23.71 $24.62 3.8% B-C 1 $24.99 5.4% 
B-C 2 $24.46 $25.37 3.7% B-C 2 $25.75 5.3% 
B-C 3 $25.22 $26.13 3.6% B-C 3 $26.52 5.2% 
B-C 4 $25.97 $26.88 3.5% B-C 4 $27.28 5.0% 
B-C 5 $26.72 $27.63 3.4% B-C 5 $28.04 4.9% 
B-C 6 $27.34 $28.25 3.3% B-C 6 $28.67 4.9% 
B-C 7 $28.09 $29.00 3.2% B-C 7 $29.44 4.8% 
B-C 8 $28.84 $29.75 3.2% B-C 8 $30.20 4.7% 
B-C 9 $29.59 $30.50 3.1% B-C 9 $30.96 4.6% 

B-C 10 $30.34 $31.25 3.0% B-C 10 $31.72 4.5% 
D1 $30.34 $31.25 3.0% D1 $31.72 4.5% 
D2 $31.42 $32.33 2.9% D2 $32.81 4.4% 
D3 $32.49 $33.40 2.8% D3 $33.90 4.3% 
D4 $33.57 $34.48 2.7% D4 $35.00 4.3% 
D5 $34.14 $35.05 2.7% D5 $35.58 4.2% 
D6 $35.72 $36.63 2.5% D6 $37.18 4.1% 

 
 

2. Pay rates for Administrators  
The equitable pay rates established under the administration staff pay equity settlement will 
increase by 1.5% effective from 2 June 2023. 
 
Note: Should the lowest step for the administration scale under the APEC settlement be below 
$23.56 after the increase above is applied, it will be increased to align with the Year 2 step for 
the teacher aide scale $23.56. 
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3. Pay rates for Librarians and Science Technicians (clause 3.2.2) 

Step Current 
Rate 

Rates effective  
2 June 2022 

 
Year 2 
Step 

Rates 
effective  
2 June 
2023 

 

Total % increase 

1 $21.78 $22.75 4.5% deleted $23.09 6.0% 

2 $21.95 $22.92 4.4% 1 $23.26 6.7% or 6.0% 

3 $22.72 $23.69 4.3% 2 $24.05 5.9% 

4 $23.59 $24.56 4.1% 3 $24.93 5.7% 

5 $24.46 $25.43 4.0% 4 $25.81 5.5% 

6 $25.33 $26.30 3.8% 5 $26.69 5.4% 

7 $26.20 $27.17 3.7% 6 $27.58 5.3% 

Range of Rates 

8 $35.72 $36.69 2.7% 7 $37.24 4.2% 
 
 

Kaiārahi i te reo and Therapists' Collective Agreement  

4. Pay rates for Therapists (KRCA clause 3.3.2) 

Step Current rate  
Rates effective  

2 June 2022 
Year 2 
step 

Rates effective  
2 June 2023 Total % increase   

1 $51,633 $53,633 3.9%   5.4% 
2 $54,484 $56,484 3.7% 1 $57,331 11.0% or 5.2% 
3 $57,270 $59,270 3.5% 2 $60,159 5.0% 
4 $60,085 $62,085 3.3% 3 $63,016 4.9% 
5 $63,048 $65,048 3.2% 4 $66,024 4.7% 
6 $65,899 $67,899 3.0% 5 $68,917 4.6% 
7 $68,724 $70,724 2.9% 6 $71,785 4.5% 
8 $71,732 $73,732 2.8% 7 $74,838 4.3% 
9 $74,582 $76,582 2.7% 8 $77,731 4.2% 

10 $77,452 $79,452 2.6% 9 $80,644 4.1% 
11 $80,962 $82,962 2.5% 10 $84,206 4.0% 
12 $84,233 $86,233 2.4% 11 $87,527 3.9% 

 
 
5. Pay rates for Kaiārahi i te reo (KRCA clause 3.2) 
The equitable pay rates established under the kaiārahi i te reo pay equity settlement will 
increase by 1.5% effective from 2 June 2023. 
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Annexe 2 
SSSCA technical amendments 
 
The following references will be updated where they occur in the collective agreement: 
“Ministry of Education” to “Ministry of Education | Te Tāhuhu o te Mātauranga”  
“his/hers” “him/she” to “they” or “them” or “their” as appropriate. 
 
The technical changes are identified in the following clauses in italics 
1.1.1 The parties to this agreement shall be NZEI Te Riu Roa, E tū and the Secretary for 
Education acting under delegation from the Public Service Commissioner made pursuant to 
clause 6 of Schedule 3 of the Public Service Act 2020 and in accordance with s 586(5) of the 
Education and Training Act 2020. 
1.3.3 delete subclause q. Assistant to Teachers of Students with Severe Disabilities 
(ATSSD) and r. Special Education Assistant and renumber the subclause so s. to aa. 
becomes q. to y. 
1.4.1 The parties agree that the terms and conditions in this agreement may be varied at any 
time by written agreement between NZEI and E tū and the Secretary for Education acting 
under delegation from the Public Service Commissioner made pursuant to clause 6 of 
Schedule 3 of the Public Service Act 2020. 
1.6.3 “Employer” means the board (or Commissioner if applicable) of a state or integrated 
primary, intermediate, secondary or composite school, as defined in the Education and 
Training Act 2020. It does not include the board of Te Aho o Te Kura Pounamu. 
2.1.1 Attention is drawn to s 597 of the Education and Training Act 2020 which outlines the 
responsibilities of the employer with regard to the operation of a personnel policy that 
complies with the principle of being a good employer and the equal employment opportunity 
responsibilities of the employer. 
2.2.2 Attention is drawn to s 603 of the Education and Training Act 2020 insofar as it 
provides that the person best suited to the position shall be appointed. In applying that 
provision the employer will have regard to the experience, qualifications and abilities relevant 
to the position and such other relevant matters as it determines. 
3.1.4 For the purposes of clause 3.1.3(i) the SMT is by definition the group within the 
management structure of the school which has whole of school oversight and responsibility 
to the school board. 
3.8.3 Where an employee wishes to have their salary review reconsidered they shall refer 
the matter to the school board. The employee shall have the right to representation at any 
stage. 
3.13.1 Employees shall be paid fortnightly by direct credit to the employee’s nominated bank 
account.  
3A.2.4 The parties agree that this Agreement is in full and final resolution of the Claim. The 
agreement reached reflects the parties view that it achieves pay equity and that there is no 
differentiation between male and female employees in the manner set out in section 2AAC of 
the Equal Pay Act 1972. Nor will any claim be made by either NZEI Te Riu Roa nor any 
employee covered by this agreement that any remuneration paid to any teacher aide is 
subject to any differentiation or undervaluation based on sex. 
3A.2.5 No claim will be brought by any teacher aide covered by this agreement against 
either the Public Service Commissioner or the Secretary or a school board seeking back pay 
for any period prior to 12 February 2020. 
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4.2.5 Where an employee considers that they have not been provided with an appropriate 
professional development opportunity through the process referred to in clause 4.2.2, the 
employee may apply to the school board to have their attendance at a particular course 
approved and reimbursed in accordance with this clause. Such approval will be at the 
discretion of the school board based on the principles expressed in clause 4.2. 
6.1.1 The Holidays Act 2003 shall apply except where otherwise provided. 
a. The days set out in section 44(1) of the Act shall be observed as public holidays and paid 
in accordance with the provisions set out below: 
… 
Matariki 

6.4 LONG SERVICE LEAVE 
Add clause 6.4.2 On the completion of 20 years service special education assistants shall be 
granted 4 weeks long service leave with full pay.  Such leave is to be taken within 5 years of 
the completion of 20 years service. 

6.5.2 An employee is entitled to 10 days’ sick leave for each 12 months of continuous 
employment in addition to any sick leave accumulated at the date of this agreement. [delete 
except where an employee’s working days are less than 5 days per working week in which 
case their annual entitlement shall be 6 days instead of 7] 

6.7.2 In exercising its discretion to grant this leave, and in fixing the length of leave the 
employer must discharge its obligations in a culturally sensitive manner taking into account 
the following:  

(a) The closeness of the association between the employee and the deceased  
(b) The responsibilities of the employee for any or all of the arrangements for the 

ceremonies resulting from the death  
(c) The amount of time needed properly to discharge any responsibilities or obligations 

by an employee  
(d) Reasonable travelling time, provided that the employer need not take into account 

total travelling time where an employee must attend a funeral overseas. However, 
any decision regarding the length of bereavement leave will be no less than the 
minimum amounts set out by s70 Holidays Act 2003.  

Notes:  
i. The minimum entitlement prescribed in the Holidays Act 2003 for a bereavement on the 

death of the employee’s spouse, parent, child (including by reason of miscarriage or still 
birth), brother or sister, grandparent, grandchild or spouse’s parent is three days’ paid 
leave.  

ii. The minimum entitlement prescribed in the Holidays Act 2003 for a bereavement on the 
death of any other person where obligations such as those in clause 6.7.1 exist is one 
day.  

6.8.3 Parental Leave is: 
a. primary carer leave of up to 26 weeks; 
b. special leave of up to 10 days; 
c. partner’s leave of up to 2 weeks; and 
d. extended leave of up to 52 weeks. 

7.2.1 The employer and employee will meet their obligations under the Health and Safety at 
Work Act 2015. 

7.5.1 The employer shall recognise its responsibility for the protection of the health and 
safety of employees operating electronic technology, and shall comply with the latest 
protective guidelines contained in the Update to WorkSafe – Guide for using computers 
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(2017) or any other relevant visual display units code subsequently introduced and agrees to 
apply this any time visual display units are used by employees.  



Page 12 of 15 
 

KRCA technical amendments        Annexe 3 
 
The following references will be updated where they occur in the collective agreement: 
“Ministry of Education” to “Ministry of Education | Te Tāhuhu o te Mātauranga”  
“his/hers” “him/she” to “they” or “them” or “their” as appropriate. 
The technical changes are identified in the following clauses in italics 
 
1.1.1 The parties to this agreement shall be NZEI Te Riu Roa and the Secretary for 
Education acting under delegation from the Public Service Commissioner made pursuant to 
clause 6 of Schedule 3 of the Public Service Act 2020 and acting in accordance with s 
586(5) of the Education and Training Act 2020. 

1.2.2 This agreement is applicable to every employee employed as a kaiārahi i te reo, an 
assistant to teachers of students with severe disabilities (hereafter referred to as ATSSD), a 
special education assistant, an occupational therapist or a physiotherapist. 

1.3.1 “Employer” means the board (or Commissioner if applicable) of a state or integrated 
primary, intermediate, secondary or composite school, as defined in the Education and 
Training Act 2020. It does not include the school board of Te Aho o Te Kura Pounamu. 

1.3.2 “ATSSD” means an employee who works alongside teachers, assisting with the 
education of students with severe disabilities. 

1.3.4 “Special education assistant” means an employee who works alongside teachers and 
therapists, assisting with the education of students with physical disabilities. 

Renumber clauses 1.3.3 to 1.3.2 and 1.3.5 to 1.3.3 

1.5.1 The parties agree that the terms and conditions in this agreement may be varied at any 
time by written agreement between NZEI Te Riu Roa and the Secretary for Education acting 
under delegation from the Public Service Commissioner made pursuant to clause 6 of 
Schedule 3 of the Public Service Act 2020. 

2.1.1 Good Employer/Equal Employment Opportunities - Attention is drawn to s 597 of the 
Education and Training Act 2020 which outlines the responsibilities of the employer with 
regard to the operation of a personnel policy that complies with the principle of being a good 
employer and the equal employment opportunity responsibilities of the employer. 

2.3.1 Attention is drawn to s 603 of the Education and Training Act 2020 insofar as it 
provides that the person best suited to the position shall be appointed.  In applying that 
provision the employer will have regard to the experience, qualifications and abilities relevant 
to the position and such other relevant matters as it determines. 

3.4.1 Where an employee wishes to have their salary review reconsidered they shall refer 
the matter to the school board. The employee shall have the right to representation at any 
stage. 

3.6.1 Salaries shall be paid fortnightly by direct credit to the employee's nominated bank 
account.  

4.2.5 Where an employee considers that they are not being provided with an appropriate 
professional development opportunity through the process referred to in 4.2.2, the employee 
may apply to the School Board to have their attendance at a particular course approved and 
reimbursed in accordance with this clause. Such approval will be at the discretion of the 
school board based on the principles expressed in this clause (4.2). 

6.1.2 The days set out in s 44(1) of the Act shall be observed as public holidays and paid in 
accordance with the provisions set out below: 
… 
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Matariki 

6.4.1 On the completion of 20 years service special education assistants and therapists shall 
be granted 4 weeks long service leave with full pay.  Such leave is to be taken within 5 years 
of the completion of 20 years service. 

6.6.2 In exercising its discretion to grant this leave, and in fixing the length of leave, the 
employer must discharge its obligations in a culturally sensitive manner, taking into account 
the following: 

a. the closeness of the association between the employee and the deceased; 
b. the responsibilities of the employee for any or all of the arrangements for the 

ceremonies resulting from the death; 
c. the amount of time needed properly to discharge any responsibilities or obligations 

by an employee; and 
d. reasonable travelling time, provided that the employer need not take into account 

total travelling time where an employee must attend a funeral overseas. 

However, any decision regarding the length of bereavement leave will be no less than the 
minimum amounts set out by s70 of the Holidays Act 2003. 
 
Note 1: The minimum entitlement prescribed in the Holidays Act 2003 for a bereavement on 
the death of the employee’s spouse, parent, child (including by reason of miscarriage or still 
birth), brother or sister, grandparent, grandchild or spouse’s parent is three days’ paid leave. 
 
Note 2: The minimum entitlement prescribed in the Holidays Act 2003 for a bereavement on 
the death of any other person where obligations (such as those in 6.6.1) exist is one day. 

6.7.3 Parental leave is: 
(a) primary carer leave of up to 26 weeks; 
(b) special leave of up to 10 days; 
(c) partner’s leave of up to 2 weeks; and 
(d) extended leave of up to 52 weeks. 

7.4.1 Attention is drawn to the Privacy Act 2020 which outlines responsibility for the 
collection, storage and availability of personal information. 

Delete references to special education assistants and ATSSDs from the document. 
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Annexe 4 
 

Translation from Table A to proposed accumulation will be based on the completed years 
and months of service applicable on 27 January 2023. 
 

Table A accumulation  Proposed accumulation 
Years of 
service 

Current 
Annual 

entitlemen
t in clause 

Current 
Additional 
entitlemen

t 

Accumulate
d 

entitlement 

 Years of 
service 

Annual 
entitlemen

t 

Accumulate
d 

entitlement 

On 
appointmen
t 

 7 7 
 On 

appointmen
t 

20 20 

0.5 5 14 26  0.5 10 30 
1  5 31  1 10 40 
1.5 5  36  1.5 10 50 
2   36  2 10 60 
2.5 5  41  2.5 10 70 
3   41  3  70 
3.5 5  46  3.5 10 80 
4   46  4  80 
4.5 5  51  4.5 10 90 
5  19 70  5  90 
5.5 5  75  5.5 10 100 
6   75  6  100 
6.5 5  80  6.5 10 110 
7   80  7  110 
7.5 5  85  7.5 10 120 
8   85  8  120 
8.5 5  90  8.5 10 130 
9   90  9  130 
9.5 5  95  9.5 10 140 
10  14 109  10  140 
10.5 5  114  10.5 10 150 
11   114  11  150 
11.5 5  119  11.5 10 160 
12   119  12  160 
12.5 5  124  12.5 10 170 
13   124  13  170 
13.5 5  129  13.5 10 180 
14   129  14  180 
14.5 5  134  14.5 10 190 
15   134  15  190 
15.5 5  139  15.5 10 200 
16   139  16  200 
16.5 5  144  16.5 10 210 
17   144  17  210 
17.5 5  149  17.5 10 220 
18   149  18  220 
18.5 5  154  18.5 10 230 
19   154  19  230 
19.5 5  159  19.5 10 240 
20  25 184  20  240 
20.5 5  189  20.5 10 250 
21   189  21  250 
21.5 5  194  21.5 10 260 
22   194  22  260 
22.5 5  199  22.5 10 270 
23.5 5  204  23.5 10 280 
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24   204  24  280 
24.5 5  209  24.5 10 290 
25   209  25  290 
25.5 5  214  25.5 10 300 
26   214  26  300 
26.5 5  219  26.5 10 310 
27   219  27  310 
27.5 5  224  27.5 10 320 
28   224  28  320 
28.5 5  229  28.5 10 330 
29   229  29  330 
29.5 5  234  29.5 10 340 
30  22 256  30  340 

  
 


