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FOREWORD FROM CATHERINE ISAAC

. The Partnership Schools [Kura Hourua Working Group is pleased to invite groups interested
in establishing a Partnership School [Kura Hourua to provide some initial information about
their potential proposals. This process is designed to help you understand what is likely to
be required in the formal application process, and to help you prepare for it.

process, o/
ducation shexld
efiminary

pr
process, and if you are interested or think yg ¢ ablishing a
Partnership School, we warmly encourage you 1o ej this indicdtign.of rest form as
a first step. You can learn more about the-IWorklr 3

hitp://partnershipschools.education.qovt.nz

The Working Group will not be responsible for running the formal
making final recommendations on which applications the Mipist
accept. This process will be conducted by an Authorisati
purpose. No formal or final decisions will be taken until aft

has been finalised and passed.

When vyou have completed

chair@partnershipschools.educatios 37 The Working Group will

fdications of interest. If you

optional. Interested parties who do not

Please note that parljeipat
plication when these are called for (see

submit an 101 will st{l%eg able to sub
indicative timelin.‘iii "ai e). %
C c

o Safio
@%

dourua Working Group




INDICATIVE TIMELINE

The Education Amendment Bill sets out the legal framework for Partnership Schools|Kura Hourua and is currently
being considered by the Education and Science Select Gommiltee. The Select Committee is due to report back to
Parliament by 18 April 2013.

* The application process for Partnership Schools | Kura Hourua is subject to the passage of the Education Amendment
Bill through the House of Representatives.

R ;_‘ i 5 &) i

All indications should be received by the Raxine hools Wor .g% uy 4:30 p.m. on 1 February
2013. They must be submitted on the gorrect fany and emailed 1 : A .
chalr@partnershlpschnols education. nx.

All [Ols will be reviewe

d At v n
potential sponsors.
== -t Iy 1 !

The Partnership 81\:53
proposals.

by the artnershlp School Authonsatlon Board by 430 p-m. on ‘12 April
itted o correct form and sent by emaul to the specliled address.

-@ key staff involved in the operation of the school / kura will be miemewed by the
A{ion Board.

The Authonsatlon Board will prepare advice for the Minister of Education on each of the proposals to
inform her decision on which can proceed to establishment.

The Minister of Educahcm will announce which applicants have been successful in the|r apphcatson to
open a Partnership School|Kura Hourua in 2012. Unsuccessful applicants will be able to submit an 101 for
the 2015 establishment round. This round is likely to commence in August 2013,




In completing this Indication of Interest please single click on the shaded text box and type in your
text. ’

Name Te Kura Wananga o K.irikiriroa

Sponsor is the formal term for the entity that contracts with the Cpo
School / Kura Hourua, The sponsor of a Partnership School ha
trust, company, or other legal entify.

.rc a Partne
hee “beody,” such a

The sponsor is able to delegate any of their responsibilitig$

coniract with the Crown.

Despite the name, the sponsor is not necessaril
although they may do so.

Name

; % ; I.r;t for your team. This individual will

serve as the contact fo ingand notices regarding your indication of

interest.

Name @

Maili S

Phone: @ S 9(2)(a) OIA - Cell phone: S 9(2)(a) OIA
% ‘ S 9(2)(a) OIA

Fax : S 9(2)(a) OIA

School Profile

School Type (e.g. primary, middle, Secondary Bilingual School with a staged approach
secondary, bilingual, immersion) towards provision of primary and middle school.

Proposed location Kirikiriroa Marae, 180 Dey Street, Hamilton East, Hamilton
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ed learning environment where tauira talents are recognised
here their passions are stirred, and culture cultivated, where

xciting, the wairua nourished and success is a given;

¢ technological age as “digital natives;” and

=it school years to enable them to dream of becoming global navigators and
explorers of the world.

T owptipuna were global explorers of Te Moananui a Kiwa (Pacific Ocean) so too are

ira as they surf the internet, conquer and dominate the gaming world and embrace all

%-. s of technology.

Despite the fast pace of the world they live in we still insist that our tauira sit in a class room
and listen to a teacher lecture to them on a daily basis. The world has changed and we must
change with it to accommodate the new explorers of the future and their particular learning

needs.

According to Sir Mason Durie,




“People have different learning styles. Maybe in the future what we will be really good
at is being able to marry up a particular child with a particular learning oppottunity and
if we have done nothing more than that we will have done well.”!

This view is also supported by Sir Kenneth Robinson a former lecturer professor of
education at the University of Warwick in the UK and international advisor on education,”
who said, :

“The current education system doesn’t work for all — it dog§
all, just as standardised food has depleted our bodies, sQ

eroded our minds. Education dislocates people from the
‘education for our current cultural environment ar & .

and what feeds their spirit.”

It is importaut, therefore, to offer learning e maginations of
tauira where they can be successful. Only phe e qualifications
they will need to gain satisfying emplowfge )ipate fitly in society as Maori

Describe the school’s distinctive iow/Mision and ho able student engagement and
gag

achievement.

- B
Al i : %ﬁa te angiti
$ht shine, l aowledge grow and you will succeed.

;;alia ko te ihi, ko te wehi, ko wana me te hauoranga o te

ith, vibrant and prosperous Whanau
2 tau e hiahia ai kia eke ki te taumata!

Follow your desire and you will reach the summit!
He manako te koura i kore ai.
Wishing for something never made it happen. You must take action.
E whitu ki raro, e warn ki runga
Seven times down, eight times up. Keep going and going until you achieve your
dreams and don’t give up. Always get up when life gets you down, get up again and
keep going.
5. Ko te pae tawhiti whaia kia tata. Ko te pae tata whakamaua kia tina
Seek out the distant horizons. Keep looking for the future.

! Mason Durie (2005), Creating a Vision for Secondary Education, Education Gazette, Tukutuku Korero
2 Robinson, Sit X (2010), Changing Education Paradigms, Ted.com




Values

Te Tiriti o Waitangi — Partnership, participation, protection
Whanaungatanga- Multiple relationship dynamics
Wairuatanga — Spiritual appropriateness

Whakapapa — Reflection, consolidation and progression
Manaakitanga — Hospitality, fairness and respect
Aroha — An action of empowerment
Tautoko — Effective support systems
Kawa — Appropriate approaches
Tikanga — Code of behaviour

Utu - Reciprocity

Pono — Integrity

Mana Rangatira — Leadership
Rangatiratanga — Authority
Kotahitangi — Unity

Mana Maori Motuhake — A

Powhiri — Interactive En t
Te Reo Maori — Effeetive a ropriate ¢
Kotahitanga — Effg tegrative leapdings

Teachers’ motto: @
A taui ea ana j

® & @ o ¢ e & o @ © ° e

The succes schildren/s y success,

W, school’s performance goals and how will these be measured?

@ on
vers will be loolking for a statements of purpose and goals which:

o are clear, focused and compelling

e gre lilely to produce high-quality outcomes

*  express clear guiding principles, and

o are the driving force behind all other components of the 101,

It needs to be clear to reviewers that the school’s proposed educational, operations and business
plans are all aligned in support of the purpose, mission/vision and goals.

T~
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Goals should be specific, measurable, attainable, relevant and
time bound.

Each student will be expected to set their performance
goals for themselves together with their mentot/teacher
based on what drives and energises their passions and
talents. The New Zealand Curriculum will be implemented
through the Correspondence School. ‘

Performance measures will include: ‘
* All tavira engaged in individual work plans at th@: of each te

e All tauira set learning objectives at the beginpigg of year,

e Bilingual excellence achieved at all levels;
¢  Minimum NCEA Level 2 and/or highepby the fime they

leave school;
*  Work experience and placements
e Working towards tertiary educ
e More than 30% of all schop{Je
year 13;
e Proficient leaders in Te

¢  Fully participati
excellence yepr'D-
This will be mea% e NCEAf

@ f the tauira. Everything else will be
measured b M riedman
do? Ho we do it? Igans

s Accountability Framework of ‘How much did we
ter off?
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Describe the proposed student population and their educational needs.

‘Te Kura
: Wananga) oin Year

: (initially <13) The schoo
. to any oy who Wishes to e

!E&h o te ngira, E kuhuna

- -

te miro pango, te miro

There is but one the ich the white, black and read threads must
pass. After I am ] law and to the faith.

Ha
a Flfica[ion 3
based econ ty as a whole depends on a diversity of talent and not just a singular

%10&1\%3 school with no qualifications represented 36% by 2000. This was
higher than the national average of 19% of all school leavers who left with no
{qud ifications® For the Waikato region it was over 13% of the entire Maori population
caland®,
he/proposed student population will include Kohanga Reo and Barly Childhood Education
graduates, tavira identified by the School Attendance Service in Hamilton who are bordering
on disengagement from their current education providers and those who seek a new way of
learning that is meaningful to them.

? Statistics NZ (2006)
* Ibid
5 1bid
6 Tbid
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Describe any challenges to learning that the proposed student population may face.

The Kura Wananga will be sited at Kirikiriroa Marae in Dey Street Hamilton. The key to the
success of the Kura Wananga will depend largely on our ability to engage tauira and their
Whanau in a new way of learning which is geared towards the strengths, talents and passions
of the learner. '

There are a myriad of issues that prevent Maori tauira from achj
of all that 56% of all Maori live in areas represented by the thyee
main challenge our population face is poverty with all its ¢

. Research shows that 30,000 students a day were missin,
day.? School Attendance Services Hamilton (SASH

engagement - the studentis just couldn’t s
2012 the Non Enrolled Troancy Servicesd

, no money for stationary,
no food at home for breakfast, behind in their school work

because of absences. Moresyer

culturally. Given the
r our target population
fees are minimal or no fees

"€ Kohao Health is a Whanau Ora centre which is whinau centric. We have been
implementing a Whanau Ora pilot involving in excess of 100 whanau for two years now. We
have in excess of 6000 patients enrolled in the Medical Clinic and 2000 enrolled in our
community services. We have just won the Integrated Attendance Services contract through

” Statistics NZ (2002)

§ Ministry of Education (2012)

? Report from Schaol Attendance Services Hamilton
1% Report from School Attendance Services Hamilton
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the National Urban Maori Authority (NUMA). We are therefore well placed to establish a
Kura Hourua through our already well-established networks and services. Further to this we
are able to offer a wide range of support services to assist whanau to set their own goals and
work collectively towards achieving them.

Evaluation _
Reviewers will be looking for statements that demonstrate:

® aknowledge of the educational and other needs of the
and the area in which the school will be located, and,

o aclear intention lo target and attract the Govem dt jority learne : g
Maori, Pasifika, learners from low socw-ecano ; cg ‘ounds and a(gz SWith

special education needs. @ §




