SCHOOL CONTACTS AND PROFILE

In completing this Indication of Interest please single click on the shaded text box and type in your
text.
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Primary Contact.

Identify the person who will be the primary point of contact for your team. This individual will serve
as the contact for all communications, scheduling, and notices regarding your indication of interest.

Name Chris Warren

Mailing Address PO Box 404, Kerikeri
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School Profile

School Type (e.g. primary, middle,
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Proposed location Kerikeri/ Far North&
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l A. STATEMENT OF PURPOSE AND GOALS

l 1. Purpose

Why do you propose to open this school?

Springbank School is a family owned Year 1-13 private school located in Kerikeri, Northland. The
school was established in 1996 to provide children across Northlang-yith a better qualityeducation
than what was currently available. At this time, many families at the local
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Springbank is a fun, positive and stimulating environment SPRINGBANK SCHOOL LEARNING FRAMEWORI

for all students, staff and parents.

Regardless of a child's background, we recognise that different students have differing strengths and
passions. A flexible curriculum allows all students to follow their passions and achieve their goals in a
variety of areas. It is important to note that an academic focus is the key to a strong foundation for
future learning.



LZ. Goals 1

What are the school’s performance goals and how will these be measured?

Springbank’s performance goals fit closely with our learning framework above. It is our policy for all

students to represent the school in at least one chosen field during theyear. We aim to b ationally
competitive in all competitions, exams and events spanning:
e Academic (Cambridge Exams, ICAS Exams) ;

Leadership (Representing the School, Prefect, Senii‘ 2
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It needs to be clear to reviewers that the school's proposed educational, operations and
business plans are all aligned in support of the purpose, mission/vision and goals.

Goals should be specific, measurable, attainable, relevant and time bound.



