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Evaluation

Reviewers will expect to see evidence that you know what facilities you need to support
your school as it develops and how you will go about securing these.

B

Establishing a Partnership School | Kura Hourua will r
« financial management

¢ fundraising and development, and @

e accounting. @ @

How will you access this expertise? @ @

Our existin.g church accounta ane of S % ton North, has been very
helpful and reliable with gurJ{ina managegisaid, accounting needs to date,

including the establishya

;e see fr perspective. We do not solicit funds from
ity ot

fundraising is for the students to raise their
Wsethey have grown. This brings opportunities for
y-agcounts, sales, planning, social competence etc. To

real-lifefe R
- found that donationg are received as and when they are needed. One
gl %ie ced in accessing grants and scholarships and applies

ular basis.

busines the operation of the school.

i!ip arrangements that you have in place or planned to support the

s%
ovpartnership arrangements with any business. We operate under the
S uf the Sabbath Rest Advent Church (NZ) and concur with the principles

dmmunity, not to realise monetary profit for ourselves. All funding raised or
alfrdcted from government will be used to further develop the school and enhance the
quality and scope of existing facilities.
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Attachment 1

List the known members of the school’s proposed governing board and leadership
team including their roles within the school. Include a brief description of the
qualities, competencies and qualifications that each person brings to their role.
Please provide as Attachment 1.

Governance Board:

S 9(2)(a) OIA




Leadership management:
The four members of the leadership team work together collaboratively. They share the

responsibilities for the day-to-day running of the school, meeting informally throughout the
day and providing feedback for each other.

S 9(2)(a) OIA







Attachment 2

Provide as Attachment 2, an indicative staffing chart for the school. The staffing chart
should identify positions to be established in 2014 as well as positions to be added in
future years. This information should include proposed:

o school leadership
e teaching positions

e support staff, and

e operational staff.

Please include the nature of qualification/experience whi
group. This chart should only identify positions, not

will be shared among the staffing body. Plea

individual in several areas, as one colour.,
School Leadership @
Our leadership team opera borativel

Associate Prmmpal ool (sho
Associate Princip r school

Teaching Posmons
& positio e 58 —tlme at establishment of the school in

b have I W|th quality teachers skilled in the following
positions on a part-time basis in 2014. As the
positions will become full-time, while other positions
8.0 akmg LAT). We are more mterested in attltude and

order to msplre and motivate them to love learning is crucial.
of two trained teachers who will have lead roles - one in the

Science and health lead - junior & senior school

Arts and physical education lead - junior & senior school
Outdoor education lead

Carpentry LAT

Baking LAT

Agriculture LAT

Apiculture (Beekeeping) LAT




‘ Support Staff
Administrator
Bookkeeper

Operational Staff
Our operational staff need to be of the same mind in terms of a sustainability
approach and inspiring a love of learning. They will also interact with students, as all
personnel involved in the running the school operate as a team. We see learning

opportunities in solving problems such as rubbish disposal, ?aking compost, meal
Lunch preparation leader

preparation, cleaning and property maintenance. Q
Property care leader , @
Cleaning leader :




