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1. BASICINFORMATION ABOUT THE SCHOOL

1.1  Basic Information R

Fill in the requested information below about the basic information of the school.

Name of School Rise UP Academy
Year Levels 1-8
Quarter 2 Enrolment Count 69
School Address — Physical 22 Rosella Road, Mangere East, Auckland 2024
School Address — Postal P O Box 23 165, Hunters Corner, Auckland 2155
Website Address Www.riseuptrust.org.nz
Nome of Key Contact Catherine Duncan
Key Contact email address catherine.d@riseuptrust.org.nz

Key Contact phone number -

Name of Schoeol Leader/person responsible for | Sita Selupe
teaching and learning
School Leader/Principal email address

School Leader/Principal phone number 09 276 8727

1.2  Organisational Structure -~~~

Describe any changes to the organisational structure made during the last quarter and/for
anticipated changes. Please provide o copy of your organisational chart labelled as an Appendix.
If the organisational chart has changed since the last report, please provide an updated copy.

Consider the following guestions:
o How have you managed roles and responsibilities between Sponsor, governance and
management? Have there been any challenges?
o What measures are in place to ensure effective oversight of the Board and school?

Response: See Appendix 1 - Organisational Chart TRUA Q2

There have been no structural changes as such. We have recruited an additional Trustee to our
Board and recruited two new teachers.
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Z‘. EXECUTIVE SUMMARY FOR THE MINISTER

An executive summary is a brief overview of a report designed to give readers a quick preview of its
contents, its purpose is to consolidate the principal points of a document in one place,

2.1  Executive Summary
Effective Governance

The Rise UP Trust continue to provide quality education for students from Year 1-8. The board
continue to manitor school performance through the annual Self Review Performance Story
framework. '

As we increase our student enrolments in preparation for term three, the need for another parent
representative arises. The board appointed another trustee in May.

The 2015 annual general meeting was also held in May where we shared our annual report with
stakeholders,

Property plans to cater for maximum roll and possible Middle school years are a work in progress.
Funding applications for Whanau Programmes to support student learning are still pending.
Excellent Teaching and Learning

The teaching staff have all worked diligently to assess student achievement against the National
Standards for mid-year reporting to parents. There have been significant positive shifts for most

students from baseline data collected in February this year.

Teachers and support staff continue to work with external Professional Learning and Development
Providers to accelerate learning for target students in Writing.

Students continue to demonstrate high levels of motivation and engagement as teachers develop
authentic contexts for learning with Inquiry projects.

Student focus groups held as part of our Research préjects reflect a safe learning environment here
at Rise UP Academy.

Local Resource Teachers of Learning and Behaviour cluster have been very supportive of our
students who have been referred now.

We have a need to apply for English Speakers of other Languages {ESOL) funding in the next quarter
as new students present new learning needs.

Fully Engaged Whanau
Rise UP Whanau continue to demonstrate high engagement levels with their children’s learning.

A range of whanau fono held during this term to support strategic direction of our school regarding
Middle school provision, Health Curriculum and National Standards achievement data.

We have received no complaints this term. Our Research project also demonstrates high levels of
whanau satisfaction with the quality of education received.

Whanau continue to volunteer for school wide activities and leading the Samoan Language week
where students had a host of celebrities to question about career pathways.
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3. THE MINIMUM REQUIREMENTS OF THE AGREEMENT

Sections 16.1 to 16.3 of the Agreement set out the Minimum Requirements which the Sponsor must
comply with. Please confirm the following Minimum Requirements have been met over the last
quarter.

31 Wéomplianée wiflﬁ-'-i\'ﬁ"iﬁi;ﬁ-mements
Clause | Reguirement

Not Met | N/A

16.1{a) | No serious incident occurs in relation to the School that
compromises the health and safety of a Student that the
Minister reasonably considers could have been prevented
by the Sponsor;

16.1(b) | no serious criminaf activity is discovered to have taken v
place on the Premises;

16.1(c} | the Sponsor operates the School in accordance with the v
requirements set out in the Gazette Notice;

16.1(d) | the Sponsor does not exceed the Maximum Roll; v

16.1{e} | the Sponsor accepts students in accordance with clauses v
7.2 to 7.4 of this Agreement;

16.1{f) | the School hours and term dotes never reduce below the v
minimum levels set out in Schedule 1;

16.1{g) | the stand-down or suspension periods for Students do not v
exceed the maximum periods set out in the Act;

16.1(h) | the Sponsor complies with the requirements in relation to v
stonding down, suspending, excluding or expelling;

16.1(i) the Sponsor complies with every direction given under the v
Act or this Agreement;

16.1{(}) | any transport required is provided as described in Schedule v
3

16.1{k) | the Sponsor has a person appointed as the person v

responsible for teaching and learning at all times;

16.1(1) the number or percentage of Teaching Positions filled by v
Registered Teachers and Holders of Limited Authority to
Teach does not fall below the minimum number or
percentage set out in clause 2 of Schedule 4;

16.1{m) | the percentage of the Curriculum time taught by _ v
Registered Teachers and Holders of Limited Authority to
Teach as compared with the total Curriculum time taught
by any person holding a Teaching Position does not fall
below the minimum percentage set out in clause 3
Schedule 4;

16.1{n} | the Sponsor hos complied with all requirements in relation v
to Police vetting under clauses 78C to 78CD of the Act {as
applied by section 158U of the Act} and reporting on Police
vetting under this Agreement;

16.1{o) | the Sponsor reports to the Minister in accordance with v
clause 18,2 of this Agreement;

16.1{p} | the Sponsor reports to the Ministry in accordance with v
clause 18.3 of this Agreement;

16.1{a} | the Sponsor reports to parents in accordance with clause v
7.8 of this Agreement;

16.1{r}) | the Sponsor reports to the public in accordance with clouse v
18.4 of this Agreement;
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3.1 Compliance with Minimum Requirements

Clause | Requirement .fv‘.'/et No:}/iet N/A
v
16.1{s} | the Sponsor provides audited accounts as required by v
clouse 18,5 of this Agreement; and
16.1{t) | the Sponsor provides ol of the required reporis to the v
Minister by the dates or within the timeframes set out in
clause 18.2.

Please identify in the table below if there have been any Minimum Requirements that have not been
met during the last quarter. Insert more rows as necessary.

3.2 Non Complian_ce with [Vli_ni_mur_h Requirements

Clause

Requirement

Reason

Remedy

| can con

P

firm that, to the best of my knowledge, the information provided s true and correct in

every particular,
Sz'"ILo\ S&/MPE 29.07.18
Sita Sefupe (Chief Executive) Signature (electronic Date
s 9(2)(a) Ol
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4.2 Student Achievement

See Appendix 2: Student Achievement Results

Please complete the Student Achievement template fully to record your Schools’ qualitative student
achievement results. '

41.1 Academic Successes .-
Please comment on the successes the School has had since the beginning of the year.

Reading :
The Mid-term progress data according to OT/J's shows an improvement in Reading for our Year 2
students from 33% in Term 1 to now 100% achieving at/above in Term 2. In addition, our Year 5
students moved from 93% in Term 1 to 100% achieving at/above in Term 2.

Writing

The Mid-term progress data according to OTFs shows an improvement in Writing for our Year 2’s at
100%, our Year 4’s from 77% to 90% and Year 6’s from 44% to now 62% students achieving at/above
inTerm 2,

Maths
In Maths our Year 2, 3, 5 and 7 students have also made good progress and are tracking at/above
the national standards,

4.1.2 Areas of particular strength '

Please comment on the area(s) of particular strength which are delivering outcomes greater than
intended.

The Maths results for mid-term shows there is particular strength with our Year 2, 3, 5and 7
students who are tracking at/above the national standards.

Reading is also a strength for Years 2, 4, 5 and 7 students for mid-year student achievement.

4.1.3 “Areas where opportunities exist for development
Please comment on areas where self or external identified opportunities exist for development.

Our Year 8 (four) students need to improve on their reading, writing and maths according to out OTJ
for mid-year.

The Rise UP Academy | Quarterly Report 2 9




4.1.4 Plans (if any} to address areas of improvement

If 4.1.3 is applicable, please detail any plans to address areas of improvement.

The teachers will be addressing areas of improvement particularly at the Year 1 and Year 8
students for all curriculum areas (Reading, Writing and Maths). We will be using our Teaching as
Inguiry and our Professional Development with both the S.A.F and team and Evaluation Associates
to focus on effect size and the implications.

We are also receiving support from RTLB and for our ESOL students through teacher aide 1-1
support and adaptation of classroom programmes.

We are currently working with parent engagement on the Mutukaroa Programme for our Years 1
and 2 students to track where they are according to entry on school and 6 year net Observation
Survey.

4.1.5 Changes and enhancements to contracted curriculum and/or learning areas
Please comment on any changes or enhancements to your contracted curriculum framework
and/or learning areas.

We continue to refer to the NZ Curriculum Document and also the LLP for Writing and Reading
demands to support our curriculum framewaork in literacy. We also continue to integrate our
Inquiry Learning SHARP Model into the Curriculum Areas.

4.1.6 Context to Student Achievement Data '

Please provide context to the Student Achievement data {Appendix} on your progress towards the
student achievement metrics set out in the Agreement {Schedule 2, Annex A)}. Please comment on:
s Proportional movement from baseline by year level,
s Details around how this information is developed — teacher judgement, assessment tools
(detailing the tools used), etc.
» The use of external educational providers,
» The use of external moderation etc.

¢ Proportional movement from baseline by year level. — Refer to appendix

¢ Ourteachers were able assess, observe and collect data through assessment tools (6 year
nets, PAT tests and Easstie writing) to support overall teacher judgement.

s Qur staff have continued to receive professional development in the school-wide curriculum
goal and focus of Written Language. We are working with ‘Assessment for Learning’ from
Evaluation Associates and SAF student achievement function through the MOE.

e We are in the process of working and planning for external moderation with all staff.
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4.3, Student Engagement
Partnership Schools are reguired to report to the Ministry regularly on aspects of student
engagement. The Student Engagement performance standards are specific to your School and can

be found in Section2.2 of Schedule 6: Performance Mangagement System of your Agreement.

UNHISTIFIED ABSENCES

Definition: Unjustified Absences are full-day absences which are either unexplained, or the reason for
the absence is not within the school’s policy as a justifiable reason for the student to miss school.

43.1  Unjustified Absences

Metric: Measured through attendance data provided to the Ministry,
Performance Previous Current Comments
Standard Quarter 1 Quarter 2
35.19(a) 24.33 1.55% (b) in-house processes have improved when
monitoring student absences. Hence the big
drop in Quarter 2 unjustified absences.
NB:

(a) Calculated by taking our performance standard 0.01 - as per screen dump from our Kura
Hourua Agreement x number of students 69 - as at end of term x 51 — days open during
term 2= 35.19

{b) Taken from our eTAP Attendance, Absences and Truancy Report see screen dump further
below — Term 2 {April 20-luly 03)

STAND DOWNS

4.3.2 Stand downs

Metric: Measured through information provided to the Ministry.
Performance Previous Current Comments
Standard Quarier 1 Quarter 2
0 0 0

SUSPENSIONS

Metric: Measured through information provided to the Ministry.
Performance Previous Current Comments
Standard Quarter 1 Quarter 2
0 0 0
EXCLUSIONS

Metric: Measured through information provided to the Ministry.
Performance Previous Current Comments
Standard Quarter 1 Quarter 2
0 0 0
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4.4  Financial performance

The Sponsor wifl be periodicaolly assessed against several Performance Standards in relation to
financial performance. The Financial Performance standards are specific to your School and can be
found in Section2.3 of Schedule 6: Performance Management System of your Agreement.

See Appendix 3a: Financial Performance and Appendix 3b: Financial Statements

‘4.4.1 Operating Surplus
Metric: Measured through information provided to the Ministry.

Performance Previous | Current Comments

Standard Quarter 1 (%) | Quarter 2 {%)

2%-5%

'4.4.2 Working Capital ratio

s 92)(b)(ii) OIA

Meitric: Measured through information provided to the Ministry.
Performance Previous Current Comments
Standard Quarter 1 Quarter 2
{ratic) (ratio)
2:1 3:1 2:1

4.4.3  Debt Equity Ratio

Metric: Measured through information provided to the Ministry.
Performance Previous Current Comments
Standard Quarter 1 Quarter 2
{ratio) (ratio)
0.5:1 0.26:], 0.36:1

4.44  Operating Cash

Metric: Measured through information provided to the Ministry,

Performance
Standard

Previous
Quarter 1 ($)

Current
Quarter 2 (5)

Comments

Positive cashflow
forecast = actual

—

s 9(2)(b)(ii) OIA

445 Enrolment Variance

Metric: Measured through information provided to the Ministry.
Performance -Previous Current Comments
Standard Quarter 1 (#} | Quarter 2 (#)
100 70 69 84 students at start of term 3

The Rise UP Academy | Quarterly Report 2
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4.5 Targeting Priority Learners

The Sponsor will be periodically assessed against several Performance Standords in relation to
financial performance. The Targeting Priority Learners Performance standards are specific to your
School and can be found in Section2.4 of Schedule 6: Performance Management System of your
Agreement.

4.5.1  Enrolment of priority learner groups

Metric: Number of students who are Méori, Pasifika, students with Special Education needs and
students from low socioeconomic backgrounds.

Performance Previous Current % of studant roll that identifies with at
Standard Quarter 1 Roll | Quarter 2 Roll least one of the priority learner groups
75% 70 69 100%

Comments (if any):
Student left Rise UP.

4.5.2 - Student Enrolments

Please provide in percentages the egraphical locations where yardawg yur students

from.

as @ 28.07.2015
Otara 3 Males 1Females| 4jord4.76% Otara fr ] 476 %
Wiri I Males 1 Females| 23or 2.38% Wid 238 8%
Papatoetoe 10 Males 8TFemales| 18] or 21.43% Papsloetoe : 21.43 %
Favona 3 Males 4 Females| 7}or8.33% 813 %
Huapai 6 Males 3Females| 3for357% 357%
Mangere Rast 15Males | 10 Females| 25} or 29.76% 29.76 %
Mangere 4Males| 10 Females| 14for 16.67% 16.67 %
Northpak 2 Males 1Females| 3jor357% 357%
Clover Park 2 Males DFemales| 2]or2.38% ) 238%
Manugewa 2 Males 2Females| 4for4.76% 476%
WeymoutTt 1 Males 1Females| 2}or2.39% 239%
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5. OPERATIONAL MANAGEMENT

5.1 Property
Please provide information on your school property. Consider the following topics in your
response;
e Any work or modifications you have undertaken at the Property including renovations, site
development, landscaping etc since your last quarterly report.
s How the property and teaching/learning spaces are supporting the delivery of the
curriculum.
s Any health and safety issues that have been identified in regards to property. If any heafth
and safety issues have been identified, note how these have been resolved.
s Any changes forecasted for your Property in the next 6-12 months as required fe.g. to cater
for rolf growth etc).
» [fyou have a long term property plan, how you are progressing ogoinst the goals in the plan

Response:

s A portacom has been sourced and is now onsite to accommaodate the much needed meeting
space and also function as a “staff hot desk” user area.

¢ Room 1 has been relocated to the school chapel to accommodate our new entrant class {(Room
5). Plans to transform a 2™ quarter half of the chapel for a 2™ new entrant class (Room 6) is also

on the radar for term 4.

* A School Sports shed has been added and positioned onsite.
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5.2.1 The parents, family, whanau, iwi & community engagement plan

Please provide some information on the implementation of your parents, family, whanau, iwi and
community engagement plan. Please reference your response buack to specific points in your
approved policy. Consider the following guiding questions in your response:
e How well does the school gather information about the needs of the parents, family,
whanau, iwi and the community?
& How effectively daes the school consult with parents, family, whanou, iwi and the
community?
e How effectively does the school use the information gathered from parents, family, whinau,
iwi and the community?
e How is the information gathered from parents, fomily, whanau, iwi and the community
incorporated into school planning and decision making?
e How well does the school communicate key information ta parents, family, whanau, iwi and
the community?
e How effective does the school report to parents, family, whéinau, iwi and the community?
e Towhat extent are parents, family, whanau, iwi and the community satisfied with the
communication with, and information from the School?
e How well does the school engage with families of priority learner groups including Mdaori,
Pasifika, students from low socio economic backgrounds and students with special education
needs?

Response:
o How well does the school gather information about the needs of the parents, family,
whinau, iwi and the community?

In Term 2 we had a 3 way conference and we asked our parents to complete a feedback survey. We
asked our parents to give feedback on the following areas - Teaching & Learning, Whanau
Engagement, Afterschool programme, communication and administration.

Some of our Whanau participated in our PATH plan sessions where we discussed long term goals for |
thelr child’s learning and development, family and personal goals. The information gathered here is
discussed in our management and staff meetings.

We also had a Whanau Fono in Term 2 where we specifically asked for information in regards to the
coverage of our health curriculum puberty lessons for year 6 - 8, and the learning and home support
parents need to help with their children’s writing. We had twenty six parents attend the Whanau
Fono,

s How effectively does the school consult with parents, family, Whanau, Iwi and the
community?

Part of the agenda for the Whanau Fono was to consult with our community their views and
opinions on the implementation of the health curriculum. We asked our parents, “How would you
like the school to cover puberty through the health curriculum for year 6 - 87" We used the six
thinking hats for small group discussions. Our parents wanted to be informed of the dates for the
puberty lessons, view the lesson plan before the sessions start, and also to sit in on the lessons.

We also discussed the SAFS student achievement function with our parents and informed them the
target curriculum area we are focussing on is writing. We asked questions such as,

¢ “Do you feel confident supporting your child’s learning at home?”

e “What are some barriers/things that make it hard to help your child’s learning?”

e Do you know how to help your child with their writing at home?”
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5.2.1 The parents, family, whanau, iwi & community engagement plan
The parents gave valuable feedback during the Whanau Fono.

o How effectively does the school use the information gathered from parents, family,
whanou, iwi aond the community?

After consulting the community, the Te RUA Management team decided that the health curriculum
for year 6 - 8 will be provided by Life Education Trust. They covered puberty, making choices and
cyber safety with the Year 6 - 8. A letter was sent home to parents with information on the lesson
plan for puberty, the timetable and dates for the lessons. Parents were informed they could sit in
the lesson if they wanted to and we had six parents attend the lessons. The parents gave positive
feedback on the puberty lessons for Year 6 - 8 from the Life Education Trust.

As part of SAFs professional development we needed to obtain the parent voice on their views for
their child’s writing, and what further support is needed to support their child’'s writing. We are in
the process of planning a Whanau Fono / workshop next term which focuses on enabling parents to
provide home learning support for writing.

» How is the information gothered from parents, family, whanau, iwi and the community
incorporated into school planning and decision making?

We used the information we gathered from parents in the schoo! planning & implementation of the
health curriculum: puberty for Year 6 - 8. :

As part of the SAF professional development, we have used the feedback gathered from the Whanau
Fono to guide us in the delivery and planning of a writing workshop for our parents. The writing
workshop will be held this term in August.

Parents also gave feedback on ways to improve the PATH individual whanau planning sessions with
Whanau Educators, and we have taken the feedback to make improvements in the delivery of PATH
for our Whanau.

* How well does the school communicate key information to parents, family, whanau, iwi
and the community?

During our Whanau Fono we communicated key information that was relevant to the school
curriculum planning. At the Whanau Fono we gave opportunities for our parents to discuss in small

groups and then give feedback to the whole group their ideas, view and opinions.

We also informed our parents our attendance rate for the year and the goal we needed to achieve.
We also discussed the processes we have set in place for absences.

We have continued to build positive relationships with our parents and they are very comfortable in
sharing their ideas and opinions during our Whanau Fonc meetings.

s How effectively does the school report to parents, family, whanau, iwi and the
community?

The school reports to parents, family, Whanau lwi and community through fono, newsletter and
Facebook communication.

Last term we also had our annual Rise UP Trust AGM and the school community and wider
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5.2.1 The parents, family, whanau, iwi & community engagement plan

community stakeholders were invited to attend. We communicated part of our research project,
the Whanau case studies to the cdmmunity. The Whanau Case studies report highlighted the
experiences of our Rise UP Whanau at Rise UP Academy,

s To what extent are parents, family, whinau, iwi and the community satisfied with the
communication with, and information from the School?

Seventy nine percent of our parents who participated in the survey during 3 Way Conference were
very happy with communication between home and school. We ensure that our parents are well
informed of events ahead of time.

s How well does the school engage with families of priority learner groups including Mdaori,
Pasifika, students from low socio economic backgrounds and students with special
education needs?

100% of our whanau are priority learners. We have continued to build positive relationships with
our Whanau. During the PATH session, parents share the barriers that prevent them from achieving
the Long Term Goals for their children’s learning and development. This information is shared
during the SAFS staff meeting and alsothe management meetings.

The Whanau Educators’ role is to support the families and refer them to agencies if requested. The
positive relationships we have with our parents ensure that they can ask for further support if
needed from other agencies, e.g. counselling services.

5.2.2  Community and educational partnerships
Please provide g list of the partnerships with other educational or community groups the school is
involved with.

Duffy-Books in Homes Reading mileage 1.5 hrs assembly

Hart Sports Sports day co-ordination 1day

COMMUNITY:ORGANISATIONS AND GROUPS ~ & 7m0

Local Council 1.After school Sports Once a week -1 hour
programme

2.Sustainability —
Curriculum integration

Performing Arts provider After school Arts Once a week-1 hour
Programme

Local Maori community After school Culture and Once a week-1 hour

provider Heritage programme
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Please highlight any interaction that you have had with the medio that you wish to share [e.g.
print, radio, television, onlinej.

5

. ngatt;x Pas:ﬁ'ka” . Sir Peter Blaké Leadership

5.4 Official Complaints received by the Sponsor

L

L

Describe any official complaints {written) recelved by the Sponsor in the table below.

List one entry per complaint.

This summary should describe each complaint in general terms, without mentioning specific
names or information that may be deemed confidential, and should describe how each
complaint has been resolved,

Do not attach coples of complaints or your response(s) to complainants.

if no complaints have been received, plegse state this clearly.

5.5 Challenges received under the Independent Review Frameworlc (IRF)

Please list any instances where students or parents, families and/or whéanau of students have
sought to use the Independent Review Process (IRP) to challenge any decisions, actions or
omissions of the Partnership School.

No C‘h-a.llengés fecéivéd l

Please refer to Schedule 8: Independent Review Process Framework (IRP) of your Agreement.

List one entry for each instance of challenges to any decisions, actions or omissions of the
Partnership School.

This summary should describe each challenge in general terms, without mentioning specific
names or information that may be deemed confidential, and should describe how each
challenge has been resofved under the IRP.

Do not attach copies of challenges under the IRP or your response(s) to complainatits.

if no challenges have been received, please state this clearly below

o it
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5.6  Policies for ensuring a safe physical and emotienal environment for Students
Please provide capies of any health and safety policies submitted under clause 7.5 of the
Agreement {and approved by the Minister of Education} that have been amended in the last
quarter.

Response: No amendments mace

The Rise UP Academy | Quarterly Report 2

19




6.  RISKS AND ISSUES

Please complete the Appendix for this section. Please summarise any risks and issues in the box{es)
below. If no risks or issues have been identified, please note this befow. You do not need to provide
an Appendix if no risks or issues have been identified.

See Appendix 4: Risks and Issues Register

6.1 Risks . .
Pledase provide a summary of any risks identified that may affect the operation of the schaol,
s Avisk is an uncertain event or condition that, if it accurs, has a positive or a negative effect
on your objectives.
s The probability of a risk may range between 0 and 100%, but it can’t be either 0 or 100%.
Risks are usually written in the future tense.
» Note, the event has not happened yet but there is a chance it could occur.

Response:
The Sponsor has identified the need to grow the schooling model in both year levels and maximum
roll to ensure the school remains financially viable.

Please provide a summary of any issues identified that are currently affecting the operation of the
school.
e Anissue is an event or condition that has already happened and has impacted or Is currently
impacting on your objectives.
& There is ho uncertainty or probability aspect associated with an issue. The probability of an
issue is 100%.
e [ssues are usually written in the present or past tense

Response:
Funding model for year levels 1-8 is not sustainable due to small size.
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The Rise UP Academy
Financial Performance Quarterly Reporting

Quarter 2 - 1 April to 30 June 2015

Q1 Q2 Q3 Q4/Annual ¥YTD
Total Income for Quarter 275,059
Total Expenditure for Quarter
Operating Surplus

Total Current Assets
Total Current Liabilities
Working Capital
Working Capital Ratio

Total Liabilities
Total Equity
Debt Equity Ratio 0.26 0.36 0.36

1]
[s 9(2)(b)(ii) OIA
]
Operating Cash per Forecast
Operating Cash at End of Quarter

Enrolment at end of Quarter | 70 | 69| | | 69|

Financial Statements Attached | YES| YES| | | YES|

Certification
[ certify that The Rise UP Academy Is solvent and will remafn solvent.

s 9(2)(a) Ol

Signed
Name: CATHERINE DUNCAN, BOARD SECRETARY
Date: 31 JULY 2015
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