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T'rmefré_mé Engagement

Annually 1. Rise UP School AGM, open to the community

2. Community Expo- Invite community stakeholders to hold stalls to
ensure whanau are aware of and able to access ’
community/government services and informatiog/a y need to. <

3. Awards and Recognition events for whanau;{\%}u{e S AR
Six Monthly Reporting to parents and BOT on student W against ati@j

Standards : %
Quarterly 1. Fono/Hui will provide 0ppor’£uni¢é€f&;formal whanauig_%&b,ack

include in Strategic planning

2. Reporting to parents a q
' -academi
non-academic B Q\

ident achieve \x}m]c and
)

Ongoing 1. Parent Teacher Ag5oci ‘ting5 \>

engagement 2. Parentintery \Brogrammes/work coftee and dessert nights
3. Open door po )
4. Whap
5 dities

@%‘UP Schc;%t\;v & facehool page

Descrb& ionships, i t you have established to generate engagement in and
DOR qoak is can include businesses and organisations beyond the

lagkali aoga Niue
Pacific Injury Prevention

ceferating Aotearoa
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List the known members of the school’s propased -governing board and leadership team

the qualities,

including their roles within the school. Include a brief description o
competencies and qualifications that each person brings to their role. A

Attachment 1.

Provide as Attachment 2, an indicative staffing chart for tiiecgchool. The staffi
should identify positions to be established in 2014 as positidns to be af
years. This information should include proposed: .

e school leadership -
e teaching positions
s support staff, and

e operational staff.

e expected for each group.

Please Include the nature of g 'ig@y fexperience iy
This chart should only identin / not specific lndiddUz




Complete the follownng table for the year levels your school intends to serve.

Student Numbers

Year '

Level 2014 2015 2016 2017 4 Carf;tcity P
1 o |0 | m&
> 10 10 A<Wv (\\
3 15 o [NV L\
4 15 15 ONe>l 10 PN
5 20 15 8 I & NN
5 20 K\\Q))\/ﬁ ,OW
. N 2®\/ 15 /\S’\\W
; <\\\\> @\\%)Wo :
5 L f\\y»
10 S
1 /\(Q\\
12 (\<</2\J/

ablish only two classes with a maximum of 25 students in each class which will be
osité Yrs 3-4 and Yrs 4-5

ature of Rise UP School will require careful community engagement and planning to
wsure the success of this innovative approach.

As we establish our school Curriculum and programmes in the first two years we will not
look to start new classes until 2016 when we will start new entrants and extend to Year 7

level.

To be continued...
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What facilities will you need to accommodate your school at set-up and at full enrolment?

5 acres at set up for 2 classrooms, hall and playground. Administration block for office and -
staff room. Toilets and carpark. Library and IT space, Boiler / Maintengnge room for the
Caretaker.

At full enrolment Rise UP School will have two additional classroo ing pool

Describe how you intend securing these facilities.

We are actiire!y pursuing avenues to secure Rise UP Schaol facilities?” We will app h
the Auckland City Council.

BUSINESSIRIAR
Establishing a Partnership School | Kura Ha

e financial management
« fundralsing and development, and

e accounting.

How will you access this

Rise UP Trust fiasan gxising Charte 2
contract tofgamtein gnd ensure § fary obligations are met,

> Qv
@x
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Describe any partnership arrangements that you have in place or planned to support the

Partnership Arrangements

onua

Briniidees Netimrk

S

Pacific Business TrusbNwithpusiness pl entoring

whur commun% ment strategy portion of the Rise UP School business

n digital literacy
dviso

% ry Group, National and Northern, Chair of the Pacific School
Chai\wpPapatoetoe High School, National Pacific Project Manager at Massey

Institute of Directors - with business development, especially in school
C-Ve x Poundation Trust — with community engagement and collaboration for seamless
tra econdary and tertiary study
Susa én — with business planning and sustainability

Fonua Ola — with social service and health provider collaboration
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Business Plan — Rise UP in 20 years

e Finest wrap around school for Maori and Pasifika in New Zealand
e Rise UP is a Brains Trust, involved in mentoring and community development
e People will visit Rise UP Trust in Mangere for BEST PRACTICE

e}

o 0 0 O ©

Educational achievement
Community engagement
Pastoral Care

Governance and Leadership @
Effective Teaching
Quantum Learners & )

Whanau Engagement
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Leadership and Governance

PUILDING LEARNING COMMUNITIG

Chairperson Vice Chair Trustee

Sub committees: Founder Sub committees

Governance Sub committees: Finances

Finance Finance Governanct
Curriculum

a UP because | believe in its vision: Our Best
core values: Whanau, Learning, Community,

: 3 ;
- ounding mem ber'of Rise UP Trust

40 years community engagement

% e Sports management and administration
% e Events planner and co-ordinator

% e CYFS' Care & Protection Resource Panel

@ : e Mangere PIPC Health Committee
ertificate in Small Business Management and Money Management

Decisive, Cautious, Connected
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Sita says: Rise UP is about supporting teachers and whanau to
release the GOLD in our children. Hearts & Minds based learning
ensures Pasifika learners fully engage. Rise UP develops a NEW
breed of Pasifika Leaders who will create exceedingly abundant
pathways for Pasifika Education.

e Niuean, Tongan.

e CEOQ, Rise UP Trust.
o Weymouth Primary BOT, Finance @

e Community Engagement Committee

a  Pacific Advisory Group -
e Sunday School Teacha

« Counties Manuk we\s

AER)
B.Ed Dip Tchg, Grad Dip Not For Pr ent, Cert \nQ Motivation and
Supervision ; § @

Visionary, Gaal Driven, Communi

wering and equipping parents as front line teachers.
me as & parent to identify learning styles and LOVE
yagts in my Kkids in order to support and nurture their
atfon. | enjoy being a part of Change.

Samoan.
Pastoral Care for Te Wananga O Aotearoa

I'm currently a South Auckland Youth Director, developing
young leaders in our community.

fented Team Player, Community Driven
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CATHERINE PULLAN

Catherine says: From niy perspective, Rise UP is providing
something unique and valuable in our communities, the capacity to
lift educational engagement, success and aspirations for students,
their families and school communities.

The spring board for change is through the dynayic and integrated
workshops., These teach and develop skills g v, understanding |
around learning for children and paren

Alongside this children and parents ge6
strengthen relationships. This conty
responsive families and increas
relationships between homes 3

Mangere and then in a different role withi
families alongside a number of schools3s

] r,

A@! E ucat;cm \6 E

Vv
scamras 0D 53
Detailed, Critical autious %

efimon misconception that it is the school’s job to educate their
children. Rise UP teaches how we as parents can contribute to daily
life teachings at home with our children, This nurtures a more
positive interest through connecting as a parent with our kids’
schooling, without affecting the day to day pressures every parent
goes through.

e Samoan, Niuean.
o Pastor / Missionary Every Nation Ministries

Two vacant positions.




RISE UP SCHOOL ADVISORS

| [ DavelBooth ]

| consultancy
services

around Not
For, Profit

| S 9(2)(a) OIA

.

inancial |
| Sustainability .
Plans and

(I" P -:..i‘K——-__\ 3 B
i npage .‘. [ actlvate
ad 1 ' sector
y
f= X Best practice

in community |
development

S 9(2)(a) OIA i
e

1ori
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Rise UP School Staffing
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Whanau
Educator

- Attachment 2




