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Reviewers will bé l66kitig for statements that demonstrate:

« aknowledge of the educational and other needs of the propd

and the area i which the school will be located, and

« aclear intention to target and attract the Government‘
Maori, Pasifika, learners from low socio-economigbeekgrounds and |
speoial education needs, %
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The Iearmng teachmg and curricuium oveiview is clearly presented and strongiy

supports the school's statement of purpose and goals,

Ifthe' NZG / TMoA are hot the cofe dacunients, there is a clear degpy
praposed curriculum aligns with one of these documents ancdie
behind the selection of the propased curricultm.

There ig a coherent explanation of why the proposed iy
the proposed population,
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cific description of the
at it will look fike; teaching

wove achieVerient for Noati
2 r Maon learners.

‘Strengths 'Maih'approa'ch js-to work through Ngati Kahungunu iwi
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Area for 'Developmeht | is there any intention to engage with husiness and

organfsatrons outszde the iwi to support the PSKH?




» evidence of an understanding of the differentiation beties

management.

a clear organisatiorial structure with persorinel who are capapk
wide range of experience and expertise that will be needed

2

Strengths

Area for Development

Sfr.'éhﬁﬂ‘/s

Potential structure provided with recognilion of the need to
appoint a principal as early a8 possible.

Needs to develop an oytline afwhal‘staff will be required as

the school develops.




Reviewers will expect a table which demonstrates sustamable growth and a rationale which

supports the statement of purpose.
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