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endment Bill s t the legal framework for Partnership Schools|Kura
cansidered by the Education and Science Select Committee.
port back to Parliament by 18 April 2013.

artnership Schools | Kura Hourua is subject to the passage of
through the House of Representatlves

Seiutinised by a Select Committee or external agencies (e.g. Office of the
Auditor DNAIl parties submitting an indication of interest should assume that the full
conte ubmission will be released in due course.




| SCHOOL CONTACTS AND PROFIL
In completing this Indication of Interest please single click on the shaded text box and type in your
text. :

Proposed School

Name Te Kura O nga Tautohito

(School of Skills)
Proposed Sponsor Q/\ : o
Sponsor is the formal term for the entity that contracts with the Crown {0~k era Partnersiip~Sehool

/ Kura Hourua. The sponsor of a Partnership School has to be a “begly

company, or other legal entity.
The sponsor is able to delegate any of their responsrbmz‘fes foa arty, for exam
hey a

nominate a persoh to manage the school from day fo day,

ultimate esp fble for the
contract with the Crown.
Despite the name, the sponsor is not necessarfly re 0 wde fundi thool, although
they may do so. .

Name Approache ade to
Power
house
uffs

Goodman Pr pe

uropean M
Lion =-r- i

Halls atien
S 5 dney Wayne

%\?’

e prm¥ry point of contact for your team. This individual will serve
schedu!mg, and nofrces regarding your indication of interest.

S 9(2)(a) OIA

Mailing S 9(2)(a) OIA ’
¢
Pho e . $9(2)(a)OlA . - cell phone: s 9(2)(a) OIA
S 9(2)(a) OIA
Email . : : -
Fax Nil

School Profile
School Type (e.g. primary, middle, ~ Secondary




Proposed location
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INERITATT 6

Why do you propose to open this school?

To develop young underachievers into future trades people. There is a degpeyate shortage of, e's
people, in many vocational areas, within Aotearoa New Zealand. Youfl ptéxlo not kno de
careers during their time at traditional Secondary Schools. Fraser Jsgh intapfilton used ve

focus and many of their past students went onto very successfy li amerdigh careers

Describe the school’s distinctive mission/vision and v will it¥énhable stydent engagement
and achievement.

To transform underachieving lives into citizg it n society through an

oulfilling employment.

Objectives ;
» Transforming lives through pi shipé and future work

s p%nce goals and how will these be measured?
ini - sfudents to graduate with level 2 NCEA in Maths, English &

0% graduating students to have base step 3 on the TEC

numeracy assessment tool by Year 12

ur of 80% of graduating students to be engaged in a formal apprenticeship

h three months of leaving school

waiting list of companies wanting to take on apprentices from our school — the
waiting list to be no longer than six months.
100% of graduating students who go into formal apprenticeship arrangement have a
clear drug test.

Evaluation .
Reviewers will be looking for a statements of purpose and goals which:

o are clear, focused and compelling
o are likely to produce high-quality outcomes
s express clear guiding principles, and




e are the driving force behind all other components of the 101

[t needs to be clear to reviewers that the school’s proposed educational, operations and
business plans are all aligned in support of the purpose, mission/vision and goals.

Goals should be specific, measurable, attainable, relevant and time bound.

South Auckland; Maori and Pasifika youth who are
. Many will come from homes that place no value on
#ill not have been encouraged to succeed at any positive
- esteem. In saying that, they will have talents and strengths of
&’ unaware, Given t pportunity to demonstrate their various forms of intelligence,
high\achigvers. They need more than average positive reinforcement,
‘eaching methods “switching on" their learning light for [ife.

acy and numeracy issues
Drug & alcahol issues
ow self-esteem issues
Teen pregnancies
Evaluation

Reviewers will be looking for statements that demonstrate:

e aknowledge of the educational and other needs of the proposed student population
and the area in which the school will be located, and

e a clear intention to target and attract the Government’s priority learners, including
Maori, Pasifika, learners from low socio-economic backgrounds and learners with
special education needs.




Provide an overview of the essential elements of the education programme of the proposed
school, including key teaching practices and evaluation and assessment strategies.

o Assessment of individual learning style and teaching that is around their ppéferred

method of learning
e Accelerated learning techniques to be the norm, includin usic as @r d
setting
e Experimentation and hands on learning ¢
e Innovative use of digital literacy; e.g. virtual realitylathe a ystem of maki s “real”,
e Team teaching
e Peer mentoring and support
Describe the curriculum that your scho this is n ealand Curriculum
(NZC) or Te Marautanga o Aotearoa ase desgrbelhow this aligns with the key
elements of one of these docume 'e%

e NZ Curriculum

e Industry Training Orons unit stand ::@ppﬂwed)
Explain why you bg @ducation r ame you are proposing will be successful in
improving achievexiépt forthe prop. stident population.
e F rk outcerjes with gualifications as supportive evidence
® lClo ment with fu Dloyers

ractices and evaluation and assessment strategies
our school to meet its stated goals.

o EXigh sment systems .
° % based on the individual's needs, strengths and focus on positive change
. ati

assessment in addition to summative assessment

L

e Fun

¢ Exciting

s Engaging

e \Whanau support and community engagement

# There will be a mixture of: cultural events/language, sports, practical academic and personal
support systems




Evaluation ‘
Reviewers will be looking for an overview which demonstrates the following qualities:

o The learning, teaching and curriculum overview is clearly presented and strongly
supports the school’s statement of purpose and goals.

e Ifthe NZC / TMoA are not the core documents, there is a clear description of how
the proposed curriculum aligns with one of these documents and there is clear
reasoning behind the selection of the proposed curriculum. '

» There is a coherent explanation of why the proposed m
the proposed population.

e The strategies described in the learning, teaching
enable the school to achieve its stated goals.

2 “ Ssontact with some and working through
-% networks

usihg MoE statistics

gee the need for a specific trade focussed

e |nthe process of ap
the list. Both conjet

& parental support and student enrolments?

o
. ussions with Churches - ,.L\\a\o _|has many contacts into
syitioAotearoa New Zealand ¢ 9\ 3

W \’ )
with lgedl intermediate schools — ! jcurrently does contract work for

How ngage with the parent community on an ongoing basis to ensure their
en t with, and support for, learning?

mploy Community liaison person — must be of Maori or Pasifika background
Family events

e Cultural events
Open days — including an opening ceremony at the beginning of each year that would involve
community — a powhiri activity that would include Pasifika elements.

e Achievement ceremonies

Describe the relationships, if any, that you have established to generate engagement in and
support for the proposed school. This can include businesses and organisations beyond the

immediate geographical community.




In discussions with;

* ® @ © & ©® © © © o

Mighty River Power

The Warehouse (Still to approach)
Foodstufis

Goodman Properties (Still to approach)
European Motor Group

Fletchers (Still to approach)

Lion Breweries

Halls Refrigeration

Hairdressing ITO

Relevant ITO’s. Both key contact people have a strogiy k

Evaluation @: é

Reviewers will be looking for:
evidence that your choice of logatjo % ulation is based on

an understanding of ways mmuinity, including

parents, and .
to secure sup he wider community.

steps that have be

e school's proposed governing board and leadership team
the school. Include a brief description of the qualities,

wvefs will be looking for evidence of:

a clear organisational structure with personnel who are capable of contrlbuting the
wide range of experience and expertise that will be needed to oversee the
establishment and operation of a successful school; and,

evidence of an understanding of the differentiation between governance and
management.




Provide as Attachment 2, an indicative staffing chart for the school. The staffing chart
should identify positions to be established in 2014 as well as positions to be added in future
years. This information should include proposed:

e school leadership
o teaching positions
e support staff, and
e operational staff.

Please include the nature of qualification/experience which
This chart should only identify positions, not specific indivj

ted for @
Evaluation : ;
Reviewers will be looking for a staffing chart t garfyidentifies ro ill support the

statement of purpose and goals of the schook

KW

-t ihtends to serve.

( X\// /—ﬁ/{&?@@ umbers

Year e Y%
Level / U At
2 2015 C?&% 6 2017 2018 Capacity

100 110 121 133 147 220
10 100 110 121 133 147 220
11 100 110 121 133 147 220
12 80 88 97 107 117 200

13 50 55 60 67 73 140

Describe the rationale for the number of students and year levels served in 2014 and the




i1

basis for any planned growth.-

The objective is to start with a manageable, realistic figure and build on average about 10% per year.
The inhibitor of growth is based around industry ability to absorb new apprentices, rather than on
. numbers who might want to enter Te Kura O nga Tautohito

Evaluation

Reviewers will expect a table which demonstrates sustainablg §
supports the statement of purpose.

What facilities will ; chool at set-up and at full enrolment?
i o lease a largewarehouse and put relocatable buildings within the
o)

are managesplelin}
more rea expect sponsors to assist with the funding of leased
he

Establishing a Partnership School | Kura Hourua will require expertise in areas such as:
e financial management
¢ fundraising and development, and




e accounting.

How will you access this expertise?

See attachment one

Describe any partnership arrangements that you have in place or ptgnned to support t
business plan and the operation of the school. -

skills is one of the critical ones.

Evaluation : @
Reviewers will be locking for evidence that, @ @
o the school has access to finan ise, and %
"' m f purpose and goals.

e partnerships are appropri ort the s%

12




Three personal CVs a
under S 9(2)(a) OIA
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Attachment Three

Te Kura O nga Tautshito
(School of Skills)

Governance model

e Skills based Board
o Finance expertise

Education expertise @
Industry expertise @
Cultural expertise &
Marketing/communication experti

Human Resource expertise @

o Independent Chair

e Board appoihtment for five years erm ri
e Fiduciary responsibility

e Risk Management
e Strategic overview
° PolltlcaI/CuIturaIg e to CEO(s :

O O © 0o ¢




