PARTNERSHIP SCHOOLS | KURA HOURUA

|01 EVALUATION | @ | &

School Type
Proposed location

Year levels in first year of

operation N @
Year levels at full enrelmen

s e aeoRS | .

EDUCATI

’Propo{ @WPopula@\\gﬁd)E}iﬁatlonal Need

,Learnmg\@vlronmen’r @}@a\%nd Curriculum

Leaders?vp‘%@\éovemance '
Staffing \\-) )

Proposed Enrolment

Proposed Facilitiés
BUSINESS PLANNING

The Partnership Schools | Kura Hourua Working Group




* express clear guiding prihciples, ahd
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aggiaph states that having a PSKH would give them
fo invest in areas we feel are:important”. These
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N :

Year 11 sfc.




Revieiers will be losking for statemerits that demonstrate:

s aknowledge of the educational and other needs of the projot

and the aréa in which the scheol will be located, and

= aclear intention to target and attract the Government'§ prddtyNe
==l ielly)

Maori, Pasifika, learners from low:socioseconomic
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% saifiing needs,

and hature of assessment will also need to bé
red. The document refers to unit standards — they will
 to look at achievement standards if they are to offer
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s -&vilence that your choice of location and proposed student population is based on
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broad).
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g;- anthelol
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‘Clearly plahned structure

Wil need to identify who in the leadership team will have the
teaching qualffication to be the professional leader as

currently réqtiired in the Education Amendment Bil,

What is the rofe of the Deans - pastoral and/or acadermic?
Do they teach? Section Leader — teaching experience?

if there is one section leader per 14 students if would appear -

{o be an expensive model Is it aﬁordab!e‘?
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